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ey INTERNATIONAL LABOUR CONFERENCE, LEAGUE OF NATIONS, 
Laws of Canada and its Provinces Bearing on the Various 
Draft Conventions and Recommendations of the Conference. 


The present memorandum indicates the extent to which the 
proposals contained in the various Draft Conventions and Recommenda- 
tions of the International Labour Conference are met by existing 
legislation in Canada. 


DRAFT CONVENTION LIMITING THE HOURS OF WORK IN INDUSTRIAL 
UNDERTAKINGS TO EIGHT IN THE DAY AND FORTY- ORTY-EIGHT IN THE 
WEEK. 


The object of this Draft Convention is to secure the adop- 
tion of a maximum working day of eight hours and week of forty-eight 
hours for persons employed in public or private industrial under- 
takings. Certain exceptions to this proposed rule are noted in the 
text of the Draft Convention. This Convention applies to mines and 
quarries, manufactures, building and construction and transportation. 
The competent authority in each country is left to define the line 
of division which separates “industry” from commerce and agriculture. 
Legislative jurisdiction touching the subject matter of this Conven- 
tion is primarily vested in the provinces. 


The Convention is partly met, in regard to persons engaged 
in work for the Dominion Government, by the Fair Wages and Bight Hour 
Day Act (1930, C. 20) which provides for an eight hour day except in 

special cases or in emergencies; also by an Order in Council of March 
27, 1930. The Fair Wage Policy of the Government of Canada had been 
set forth in an Order in Council, of June 7, 1922 (P.C. 1206), based 
on a resolution passed by the House of Commons in 1900, which laid 
down the principle that the hours of iabour on Dominion public works 
should be those fixed by the custom of the trades concerned in the 
G@istrict in which the work is performed or otherwise “fair and rea- 
sonable hours". 


Most of the provinces, by means of factory, shop, minimum 
wage, or other legislation, have established the eight-hour day or 
forty-eight hour week for female employees and young persons, and 
the mining acts for several provinces limit to eight hours the work- 
ing day of miners working underground. In British Columbia the eight- 

_ hour day has been applied by Statute to the operation of industrial 
undertakings, except agriculture, horticulture and dairying. 


Provincial legislation which already operates in the direc- 
tion sought by the Convention is as follows: 


In Nova Scotia an Act was passed in 1919 authorizing the 
Governor in Council to appoint a commission of inquiry respecting an 
eight-hour day, but no such commission has since been appointed. The 
Coal Mines Regulation Act (1927, chapter 1) provides that a workman 
shall not be at his working place below ground for more than eight 
hours in any consecutive twenty-four hours. An eight hour day with 
four hours on Saturdays, is provided under the Children's Protection 
Act (R.S. 1923, C. 166) for girls under 16 and boys under 14 employed 
in shops. The Minimum Wage Act of 1920, gives the Minimum Wage Board 
the power to establish standards of hours of employment for female 
workers in factories and shops. 
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In Prince Edward Island there is no limitation, 
statutory or by regulation, of working hours. 


In New Brunswick no legislation in this direction appears 
to have been enacted. 


In Quebec a week of forty-eight hours is fixed under the 
Mines Regulation Act for boys between the ages of 15 and 17 years 
who are employed underground in mines, 


In Ontario, miners except a few with exceptional occupa- 
tions, are not permitted to remain underground for more than eight 
hours in any consecutive twenty-four hours reckoned from the time 
of arrival at their place of work. 


In Manitoba, orders issued under the Minimum Wage Act, 
which applies to female employees and to boys under 18 years of age, 
fix a forty-eight hour week for workers in most factories, and the 
forty-four hour week for office-workers. A forty-four hour week 
in connection with provincial public works is also fixed for several 
trades under authority of the Fair Wage Act; this rule applying to 
bricklayers, stonemasons, plasterers, plumbers, painters, black- 
smiths, carpenters and other occupations. An amendment of the 
Mines Act permits the making of regulations by the Lieutenant-Governor 
in Council setting the maximum number of working hours. 


In Saskatchewan a forty-eight hour week is fixed under the 
Factories Act for women, boys under 16, and girls under 18 years, 
who are employed in factories. The same limit has been fixed by the 
Minimum Wage Board for female workers in offices and factories, 
laundries, etc. 


In Alberta the eight-hour limit is fixed for miners work- 
ing underground, the working period including the time Sccupied “in 
going to and:from work. Orders recently issued by the Minimum Wage 
Board limit the working week to forty-eight hours in factories, 
laundries, restaurants, and in personal service occupations, beak’ in 
emergencies the working period may be temporarily extended. 


In British Columbia the Hours of Work Act (R.S. 1924, C.107) 
which went into effect on January 1, 1925, establishes an eight-hour 
day and a forty-eight hour week in the principal industries of the 
Province with the exception of dairying, agriculture and horticulture. 
A different arrangement of daily hours may be made by agreement. 
Exemptions within certain definite limits may also be granted by the 
Board of Adjustment appointed under the Act, A law with provisions 
resembling ° those of the above was enacted in 1921, but never became 
operative, being contingent upon the passing of similar laws in: the 
other provinces. Apart from this legislation, the eight-hour day 

and forty-eight hour week is enforced in respect to women and young 
girls employed in factories; and a "basic week" of the same length 

is fixed by regulations of the Minimum Wage Board to apply to women 
employed in offices, in personal service, laundries, dyeing and dry- 
cleaning establishments, as ushers in theatres, etce, and in facto= 
ries except where overtime is allowed under the Factories Act. The 
eight-hour day is also provided for underground mine workers, this 
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period to be reckoned from bank to bank. A similar provision is 
made for persons employed about a smelter, coke-oven, etc. 


In Yukon Territory the eight-hour day applies to workmen 
employed on public works. 


DRAFT CONVENTION CONCERNING UNEMPLOYMENT. 


The principal object of this Draft Convention, namely, the 
establishment of a national system of employment agencies under the 
control of a central authority, is met by the Employment Service of 
Canada, which was in existence when this Draft Convention was adopted 
at the First Session of the International Labour Conference. fhe 
Employment Service of Canada, comprising a series of public employ- 
ment offices, is maintained by the various provincial governments in 
co-operation with the Federal Authorities. 


This Draft Convention calls also for the exchange between 
the members of the International Labour Organization of full inform- 
ation in respect of unemployment. The available information on this 
subject in Canada is published from month to month in the Labour 
Gazette, the official monthly journal of the Federal Department of 
Labour, Which is sent to all the principal industrial countries in- 
cluded in the membership of the International Labour Organization. 


Article 3 of the Draft Convention provides for mutual 
arrangements among members who have established systems of unemploy- 
ment insurance. This section has no application to Canada, as no 
system of insurance against unemployment has been established in 
this Country. 
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The object of this Draft Convention, namely, the protection 
of women engaged in industrial employment before and after childbirth 
4s a matter which is within provincial legislative jurisdiction in 
Canada. The requirements of the Convention were met in part an 1922 
in the Province of British Columbia by the adoption of the Maternity 
Protection Act (Revised Statutes of British Columbia, 1924, chapter 
155). The Royal Commission on State Health Insurance and Maternity 
Benefits appointed in British Columbia in 1929 in its Interim Report 
in 1930 stated that its investigation so far had convinced the 
Commission that there was justification and a general demand for an 
economically sound and equitable public health insurance plane In 
Quebec a Commission is inquiring into the whole question of social 


insurance. 


DRAFT CONVENTION CONCERNING THE EMPLOYMENT OF WOMEN DURING THE NIGHT. 


The object of this Draft Convention, namely, prohibition 
of the employment of women at night in industrial undertakings, is a 
matter which is within provincial legislative jurisdiction in Canada. 
An examination of the provincial statutes shows that at the time the 
Draft Convention was adopted in 1919 and since, the Factory Acts of 
seven. of the nine provinces in Canada prohibit the employment of 
women during the night; these statutes vary, however, in the length 
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of the night period during which this class of employment is 
forbidden. 


Under the Factories Acts of Nova Scotia (R.S. 1923 
C. 160, S. 18 (2)), New Brunswick (R.S. 1927, C. 159, S. 9 (2)), 
Manitoba, (R.S. 1913, C. 70, S. 15) and British Columbia (R.S. 1924, 
C. 84, S. 14), no rules are laid down for normal times, but when 
the inspector grants emergency exemption on not more than 36 days 
in the year employment of women is forbidden between the hours of 
9p. mM. and 6 a. m. in Nova Scotia, 10.30 p.m. and 6 a.m. in New 
sranewick, 10 p.m. and 6 a.me in Manitoba, and S pes to"? Asme in 
British Columbia. In Nova Scotia exception is made for the canning 
industry in which women may work after 9 p.m. on not more than 
twenty days in the year. 


In Quebec (R.S. 1925, OC. 182, Ss 15=17) the restricted 
hours for female factory workers are from 9 p.m. to 6 a.m. in 
normal periods, except in cotton and woollen factories where work 
between 6.30 p.m. and 7 a.m. is forbidden. In emergencies the 
inspector may permit female employees to work a longer day on not 
more than 30 days. In such cases work between 9 p.m. and 6 a.m. is 
prohibited. 


Im Ontario {(ReSs YO27, Ce 275, &. 31-33) work between 6430 
p.m. and 7 a.m. is forbidden except in emergencies on permit from 
the inspector on not more than thirty-six days in a year. In such 
cases no work may be done between 9 p.m. and 6 a.m. The Mining Act 
hiss 2927S Ce 455 Si 154 ee enacted by 1950) GC. 6, Se 9) Porbidagnc 
employment of women in mines except in technical, clerical or domestic 
work. 


Under the Saskatchewan Factories Act, (R.S. 1920, C. 176, 
S. 11-12) no woman may work after 6.30 pem. except on an emergency 
permit on not more than thirty-six days in the year, when work 
between 10 p.m. and 6 a.m. is prohibited. 


The Alberta Factories Act contains no provisions regarding 
night work for women, but the Minimum Wage Act empowers the Board 
to determine periods of employment and shifts. 


In one province of Canada, namely, Prince Edward Island, 
there is no industrial employment and the need for legislation on 
this subject, therefore, has not arisen. 


DRAFT CONVENTION FIXING THE MINIMUM AGE FOR ADMISSION OF CHILDREN 


ooo 


TO INDUSTRIAL EMPLOYMENT. 


es 


The object of this Draft Convention, namely, prohibition 
of the employment of children under fourteen years of age in in- 
dustrial undertakings, is a subject which is within provincial 
legislative jurisdiction in Canada. An examination of the provin- 
cial statutes shows that at the time the Draft Convention was 
adopted in 1919 and since, the Factory Acts of eight of the nine 
provinces of Canada contain provisions regulating the employment of 
young children in respect of age and that they mostly meet, and in 
some cases exceed, the requirements of the Draft Convention. 
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In Nova Scotia (Revised Statutes, 1923, chapter 160, 
Section 11), children under 14 years of age may not be employed in 
any factory. Certificates are required up to the age of 16, and a 
register of children and young girls must be kept. The Coal Mines 
Regulation Act (1927, C. 1, S. 94) and the Metalliferous Mines Act 
Poo? o. 23 Se BS) forbid the employment of boys under 16 years of 
age in or about a mine. 


In New Brunswick no limit is now prescribed under the 
Factories Act, but the inspector may demand age certificates for all 
children under 16 years of age. Other enactments such as the School 
Attendance Act (Revised Statutes, 1927, chapter 53, section 31) 
operate to safeguard children. The latter Act enables the local 
authorities in the province to forbid the employment of children under 
16 during school hours in cities and towns unless they have passed 
preae 7, Or are under instruction for six months in-the years 


In Quebec (Revised Statutes, 1925, chapter 182, S. 6-8) boys 
and girls under 14 years of age may not be employed in industrial 
establishments, or under 16 years unless they can read and write 
easily. Employers must keep registers of boys and girls with their 
ages. The Mining Act (R.S. 1925, C. 80, S. 147) forbids the employ- 
ment in mines of boys under 15 years and of girls and women. 


In Ontario children under 14 may not be employed in factors 
jes (Revised Statutes, 1927, C. 275, Ss 26-28, as amended by 1929, 
C. 72, S. 24). No child under 16 may be so employed during school 
hours except on permit under the Adolescent School Attendance Act. 
Every employer is required to keep a register of the boys under 16 
and girls under 18 years employed. The Mining Act (R.S. 1927, C. 45, 
S. 154, as enacted by 1930, C. 8, S. 7) forbids the employment of boys 
under 16 years of age about a mine and of boys under 18 years of age 
below ground. No woman or girl may be employed except in technical, 
eiericad or domestic work. 


In Manitoba (R.S. 1913, C. 70) the minimum age for employ- 
ment in factories is 14 years for boys and 15 years for girls. 
Registers must be kept of girls employed, and age certificates are 
required for all persons under 16 years of age. The Mines Act 
(1930, C. 27, S. 7) authorizes the Lieutenant-Governor in Council 
to make regulations and orders governing the age and sex of persons 
who may be employed. 


In Saskatchewan (R.S. 1930, C. 220, S. 6) employment in 
factories of boys under 14 and girls under 15 is prohibited. A 
register must be kept of boys under 16 and giris under 18 years of 
age. Under the Mines Act (R.S. 1930, C. 222, Ss. 10) no boy under 
14 years of age and no woman or girl may be employed or permitted 
to be in the workings of a mine. 


In Alberta (1926, C. 52, S. 20) no child under 15 years of 
age may be employed in a factory. A register of all workers must be 
kept. The Coal Mines Regulation Act (1930, C. 24, S. %) forbids the 
employment of boys under 16 years of age and of women and girls in or 
about a mine except in clerical or domestic work. Age certificates 
are required for all boys employed. 
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In British Columbia (R.sS. 124, C. 84, S. 4) no child under 
15 years of age may be employed in a factory except on written per- 
mission of the inspector, which must set forth the number of hours of 
employment, not exceeding six per day. A register of girls and 
women must be kept. The Coal Mines Regulation Act (R.S. 1924, 
eeu, Sa'4) forbids the employment of boys under 15 and of women 
and girls in or about a coal mine except in clerical or domestic 
work. The Metalliferous Mines Regulation Act (R.S. 1924, C. 172, 
S. 31 (15)) forbids the employment below ground of boys under 12 
years of age, and of girls and women. 

In Prince Edward Island there is no industrial employment 
and the need for legislation on this subject has not arisen. 


DRAFT CONVENTION CONC=RNING NIGHT WORK OF YOUNG PERSONS 
EMPLOYED IN INDUSTRY. 


the object of thie Draft Convention, namely,’ prohibiticgs of 
the night employment of young persons under 18 years of age in indus- 
trial undertakings, is a matter which is within provincial legis- 
lative jurisdiction in Canada. An examination of the provincial 
statutes shows that at the time the Draft Convention was adopted in 
1919 and since, the night employment of children in industry is 
forbidden by law or regulated in most of the provinces of Canada, 
but that age limit varies. 


: In Nova Scotia (R.S. 1923, C. 160, S. 18) and New Brunswick 
(ReSs 1927, Cs 159, S. 9) mo rubes are laid down for normal times, 

but when the inspector grants an emergency permit for not more than 

56 days a year girls under 18 years of age may not be employed between 
9pm. and 6 a.m. in Nova Scotia, or between 10.50 psm. and 6 aemse in 
New Brunswick. 


In Quebec (Revised Statutes of Quebec, 1925, chapter 182) 
no girls or boys under 18 may be employed in industrial establish- 
ments between 9 p.m. and 6 a.m. In cotton and woollen factories 
the prohibited hours are from 6.30 pem. to 7 a.m. 


In Ontario (Revised Statutes, 1927, chapter 275, section 
31) boys under 16 and girls under 18 may not be employed in a factory 
between 6.50 p.m. and 7 a.m. In case of exemption by permit on 
not more than 36 days per year, working hours may not fall between 
9 p.m. and 6 a.m. Under the Mining Act (R.S. 1927, C. 45, S. 154, 
as enacted by 1930, C. 8, S. 7} no boy under 16 years of age may 
be employed about a mine and no boy under 18 may work below ground. 
No woman or girl may be employed except in technical, clerical or 
domestic work. 


In Manitoba, by the Child Welfare Act (Consolidated Amend- 
ments, 1924, chapter 30), persons under 18 may not be habitually em- 
loyed in any occupation between 9 p.m. and 6 a.m. The Factories Act 
(Revised Statutes of Manitoba, 1913, chapter 70) makes no rule for 
normal times, but on emergency permits for not more than 56 days a 
year, young girls urider 18 years of age may not be employed in 
factories between 10 p.m. and 7 a.m. 
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In Saskatchewan (Revised Statutes, 1930, chapter 220, 
section 11) boys under 16 and girls under 18 may not be employed in 
factories after 6.30 p.m. except by special permit. 


In British Columbia the requirements of the Convention are 
met (except as regards transportation) by the Night Employment of 
Young Persons Act (1921, C. 47) which forbids employment of persons 
under 18 years of age in industry, as defined, between 8 p.m. and 
7 aem. This Act, however, will only come into force on Proclamation 
to be made on the passing of similar legislation in other provinces. 
The Factories Act (Revised Statutes, 1924, chapter 84, section 14 (a) 
prohibits the employment of girls under 18 years of age between 8 
pem. and 7 a.m. on emergency permit and the Shops Regulation Act 
(Revised Statutes, 1924, chapter 232, section 39), prohibits the em- 
ployment in bakeshops of persons under 18 years of age between 9 p.m. 
and 5 Q2seM. 


In Nova Scotia and New Brunswick Factory Acts there are no 
provisions for normal times, but limits are fixed for cases where the 
inspector grants emergency exemption. In such cases in New Brunswick 
(R.S. 1927, C. 159, S. 9) girls under 18 years of age must not be 
pao poyed between the hours of 10550 pems and 6G Aven and In Bove 
Scotia {R0S.1925, Cs 160;)°S. 16) the prohibited hours for such em- 
peoyecs are Y p.m. to 6 aa. 


DRAFT CONVENTION FIXING THE MINIMUM AGE FOR THE ADMISSION OF 
CHILDREN TO BMPLOYGNT AT SBA. 
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This Draft Convention prohibits the employment at sea of 
children under 14 years of age. This requirement is met by an 
amendment (1924, chapter 12) to the Canada Shipping Act which came 
into force on January 1, 1926. Canada adhered to the Draft Con- 
vention on March 31, 1926. 


DRAFT CONVENTION CONCERNING UNEMPLOYMENT INDEMNITY IN 
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CASE 0 OF P T0so - On R_FOUNDERING OF THE SHIP. 


This Draft Convention provides that in such cases the 
owner or person with whom the seaman has contracted, shall pay to 
each seaman an indemnity against unemployment resulting from such 
‘loss or foundering, the total indemnity to be limited to two months' 
Wages. Modifications are permitted in colonies, protectorates, etce, 
where local conditions are unsuitable to its application. 


The requirements of this Draft Convention are met by an 
amendment (1924, chapter 12) to the Canada Shipping Act. The 
amendment came into forces on January Ly 2926 « (Cit id a werel Le wed € Lh. 

ou 3/, 1G 2 G, 
DRAFT CONVENTION FOR BSTABLISHING FACILITIRS FOR 
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~BPINDING EMPLOYMENT FOR SRAMEN, 
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This Draft Convention applies to seamen the provisions of 
the Washington Convention in regard to unemployment services. 


The law officers of the Crown have advised that the 
existing Dominion-Provincial employment service which has been 
co-ordinated on a national basis, under the provisions of the 
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Employment Offices Co-ordination Act, and the regulations made there~ 
under, may be utilized to give full effect to the proposals of the 
convention with respect to the establishment of public facilities for 
finding employment for seamen, but subject, of course, to the proe 
visions of the Canada Shipping Act, by which authority to hire, 
engage, supply or provide seamen, is confined to the shipping masters 
and their deputies. The two services may be adequately articulated 
for the purpose of carrying out these proposals by regulations made 
under the authority of the Employment Offices Co-ordination Act, and 
departmental instructions to shipping masters and their deputies. 


The Canada Shipping Act requires every shipping master to 
"(a) afford facilities for engaging seamen by keeping registers of 
all seamen shipped or discharged by him, which registers shall be 
open to public inspection; (b) superintend and facilities the en- 
gagement and discharge of seamen." The act further provides that 
“no person other than the shipping master or deputy shipping master 
shal} hire, engage, supply or provide a seaman to be entered on 
board any ship, not being a Canadian home-trade ship or a ship in 
the merchant service of a foreign country"; and that "no person 
shall employ any person other than a shipping master or deputy 
shipping master for the purpose of hiring, engaging, supplying or 
providing seamen to be entered on board any ship, not being a 
Canadian home-trade ship, etc." 


DRAFT CONVENTION CONCERNING THE AGE FOR ADMISSION OF 
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CHILDREN TO EMPLOYMENT IN AGRICULTURE. 

The object of this Draft Convention, namely, prohibition 
of the employment in agriculture of children under 14 years of age 
during hours fixed for school attendance, is one which falls within 
provincial legislative jurisdiction in Canada. An examination of 
the provincial laws shows that when this Draft Convention was adopted 
in 1921, and since, there were in effect in a number of the provinces 
of Canada laws requiring all children under 14 years to attend school, 
thus preventing their employment in agriculture. In Prince Edward 
Island the school leaving age is 13 years and in the other provinces, 
with the exception of Quebec, it is 14 years or higher»s Quebec has 
no compulsory school attendance laws Except in Prince Edward Island 
and British Columbia provision is made for exemption on a work per- 
‘mit for whole or part time. 


DREET CONVENTION CONCERNING THE RIGHTS op aserceen tok 
AND COMBINATION OF AGRICUL? WORKERS « 


The object of this Draft Convention is to secure to workers 
engaged in agriculture the same rights of association and combination 
as are enjoyed by other industrial workers. Agricultural workers, 
so far as existing legislation in Canada is concerned would seem to 
have the same rights of association and combination as other workers. 
There is no law on the statute books of Canada forbidding the associ- 
ation and combination of agricultural workers for lawful purposes. 
These rights are subject to limitation or restrictidan only at the 
point where their exercise would involve a contravention of the 
Criminal Code. It zs provided in the Criminal Code of Canada (Re- 
vised Statutes of Canada, 1906, chapter 146, section 498 (2)) with 
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reference to conspiracies in restraint of trade that the penalties 
therein specified should not apply to combinations of workmen or 
employees for their own reasonable protection as such workmen or 
employees. 


DRAFT CONVENTION CONCERNING WORKMEN'S COMPENSATION IN AGRICULTURE. 

This Draft Convention would extend to agricultural wage- 
earners the benefit of the laws and regulations providing compen- 
sation for injury by accidents arising out of and in the course of 
employment. The laws of all provinces, except British Columbia, ex- 
clude agricultural labourers, but the Nova Scotia and Manitoba Acts 
provide for. their admission on application by their employers. The 
Alberta law provides for their inclusion on application by a majority 
of the workmen or of the employer. The workman's request may not be 
granted, however, without the employer's consent. 


DRAFT CONVENTION CONCERNING THE USE OF WHITE LEAD IN PAINTING. 


This Draft Convention would prohibit after November 29, 1927, 
with certain exceptions, the use of white lead and sulphate of lead 
and of all products containing these pigments in the internal painting 
of buildings; also the employment of males under 18 years of age, and 
all females, in any painting work of an industrial character involving 
the use of these substances; and it would regulate, as from January 1, 
1924, at the latest, the use of these substances, and would provide 
that statistics with regard to lead-poisoning among working painters 
Shall be kept. The objects of this Draft Convention are within pro- 
vincial legislative jurisdiction in Canada. No laws exist in Canada 
which prohibit or regulate the use of white lead in painting. 


DRAFT CONVENTION CONCERNING THE APPLICATION OF THR WEEKLY REST 
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IN _ INDUSTRIAL UNDERTAKINGS. 


The object of this Draft Convention, which looks to the 
securing of a weekly rest of at least 24 hours consecutive rest for 
workers in industrial undertakings, is a matter which falls within 
Federal legislative jurisdiction in Canada, as it involves legis- 
lation relating to the criminal law. An examination of the Statutes 
shows that it was met at the time the Convention was adopted and 
Since, by the provisions of the Lord's Day Act of Canada (Revised 
Statutes of Canada, 1927, chapter 123) which embodies substantially 
the provisions of the Draft Convention, Certain provincial statutes 
forbid any person to perform the work of his ordinary calling on 
Sunday, except works of necessity or mercy. These Statutes are: 
Prince Edward Island (R.S. 1780, c. 3 as amended 1892, ce 29); Nova 
Scotia (R.S. Third Series c. 159 printed at end of R.S. 1900); 

New Brunswick (R.S. 1903, c. 107); Quebec (R.S. 1925, c. 199) 

Ontario (R.S. 1897, c. 246); Manitoba (R.S. 1913, c. 119)3 Saskatche- 
wan (R.S. 1909, c. 69); Alberta (R.S. 1922, c. 154)3 and British 
Columbia (RsS« 1924, co. 246). In Manitoba (R.GSs R9LS, ce 133, So767)3 
Saskatchewan (R.S. 1930, c. 9G,. 6@ 245 and. ReSisg, 295Gq Go, LOGy Bx 284) 
and Alberta (R.S. 1922, c. 48, s. 246) the operation of street cars 
on Sunday is forbidden unless a vote of the ratepayers decides for 
their operation. In Ontario (RS. 1927, c. 224, s. 236) the working 
week on street railways is limited to six days of ten hours each. 
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In British Columbia (R.S. 1924, c. 232, s. 36) and Ontario (R.S. 
1927, c. 275 s. 71-72). Sunday work in bakeshops is forbidden 
except on written permission of an inspector. In Manitoba (1928, 
c..45) and Saskatchewan (R.S. 1930, c. 255) provision is made for a 
weekly rest of at least twenty-four hours (on Sundays when possible) 
over practically the whole industrial field. In Manitoba Orders of 
the Minimum Wage Board forbid Sunday labour for women and boys under 
18 years of age in factories, laundries, etc. 


DRAFT CONVENTION FIXING THE MINIMUM AGE FOR THE ADMISSION OF 


YOUNG G PERSONS T TO BMPLOYMENT "AS TRIMMERS _OR STOKSRS. 


This Draft Convention would prohibit, with certain ex- 
ceptions, the employment of any person under the age of 18 years as 
a trimmer or stoker. The requirements of the Draft Convention are 
met by a section (R.S. 1927, c. 186, s. 163) of the Canada Shipping 
Act which was put in force on January 1, 1926. Canada adhered to 
the Draft Convention on March 31, 1926. 


DRAFT CONVENTION CONCERNING THE COMPULSORY MEDICAL EXAMINATION OF 


a ee ee ee 


~ CHILDREN AN AND _ D YOUNG PERSONS EM S EMPLOYED AT SBA. 


This Draft.Convention would make compulsory an annual 
medical examination of all persons under 18 years of age employed at 
sea. The requirements of this Draft Convention are met by a section 
(R.S. 1927, c. 186, s. 163) of the Canada Shipping Act which was put 
in force January 1, 1926. Canada adhered to the Draft Convention 
on March 31, 1926. 
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DRAFT CONVENTION CONCERNING EQUALITY OF TREATMENT FOR NATIONAL 
evoy AND FOREIGN WORKERS AS REGARDS WORKMEN'S S_ COMPENSATION. 


Under the Workmen's Compensation Acts of Nova Scotia 
(Revised Statutes of Nova Scotia, 1923, chapter 129 as amended by 
1929, c. 44)s. New Brunswick (R.S. 1927, ce 157)3 Ontario (R.S. 1927, 
c. 179) and Manitoba (C.A. 1924, c. 209) and Saskatchewan (1929, c. 
73) reciprocal benefits are granted to foreign workmen, or dependants» 
Under the law of New Brunswick the granting of such benefits is 
dependent upon the issuance of an Order-in-Council and such an Order 
was issued in February, 1919. In Ontario, Saskatchewan, Manitoba, 
New Brunswick and Nova Scotia the Boards are authorized to reduce the 
amount of compensation if the benefits paid in the workman's country 
of origin are less than those payable under the provincial laws. 
In Nova Scotia, however, a widow or invalid widower with children 
may be granted leave to reside outside the Province without having 
compensation reduced. The British Columbia (R.S. 1924, c. 278)3 
Alberta (R.S. 1922, c. 177) and New Brunswick laws also authorize 
a reduction in cQmpensation to beneficiaries residing outside the 
Province if the cost of living in their country of residence is lower 
than in these provinces. Apart from this provision the laws of 
British Columbia and Alberta make no distinction between native and 
foreign workers and dependants. In Alberta (Race Jbece Ce 176) which 
applies to certain slasses of workers not covered by chapter 177 
makes no distinction. In Quebec, Ontario, Manitoba and Saskatchewan 
the Board may amend such sum in lieu of compensation to non-resident 
dependants as it may deem proper. 
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DRAFT CONVENTION CONCERNING NIGHT WORK IN BAKERIES. 
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The object of this Draft Convention is the prohibition of 
night work in bakeries for at least seven consecutive hours. An 
examination of the provincial statutes shows that at the time this 
Convention was adopted in 1925 and since, legislation was in force 
in some provinces which partly met the requirements of the Conven- 
tion. In British Columbia the Shops Regulation Act (Revised Statutes 
of British Columbia, 1924, chapter 232) forbids the employment in 
bakeshops of persons under 18 years of age between the hours of 9 
pem. and 5 a.m. The Factory Acts of Ontario, Manitoba and Sask- 
atchewan include bakeshops in the schedule of establishments to 
which the Acts apply and contain provisions regulating the night em- 
ployment of women and young persons. These provisions are given 
under the heading "Draft Convention Concerning Night Work of Young 
Persons Employed in Industry." 


DRAFT CONVENTION CONCERNING WORKMEN'S COMPENSATION FOR ACCIDENTS. 


ime object of this Draft Convention is to secure. the 
adoption of certain general principles in the laws providing for 
workmen's compensation. An examination of the provincial statutes 
Shows that at the time the Draft Convention was adopted in 1925 and 
since, they contain provisions which partly meet the requirements of 
this Draft Convention. 


Articles 1-4 deal with the industries to be included with- 
in the scope of the laws and those which may be exempted. 


The Acts of Nova Scotia (Revised Statutes of Nova Scotia, 
1923, chapter 129); New Brunswick (R.S. 1927, c. 157)3 Quebec (1931, 
Gwe ROCh: Ontario (R.S% 12%: es B79) Manitoba (CA. 1924, ce 209)¢ 
Saskatchewan (1929, chapter 73); Alberta (R.S. 1922, chapters 176 
and 177) and British Columbia (Revised Statutes of British Columbia, 
1924, chapter 278), cover practically the whole industrial field and 
the Workmen' s Compensation Boards of those provinces are empowered 
to admit industries not within the scope of the Acts on application 
of the employers. British Columbia and Alberta permit such appli- 
cations to be made by workmen also. 


The Yukon Ordinance applies to any establishment, under- 
bes vie. trade or business in which five or more persons are employed, 
including undertakings by the Government of the Territory or by a 
municipal corporation. 


The Prince Edward Island Act (1926, chapter 22) applies 
to railway employees only and has not been put in force. 


Article 5 proposes periodical payments, or, it the autho- 
rities are satisfied that it will be properly utilized, a lump sum 
may be substituted. Under the Saskatchewan law of 1911 and the 
Alberta law of 1908, which still apply to certain classes of workmen 
not covered by the later Acts all compensation is paid in a lump sum. 
Under the 1929 law of Saskatchewan, and the 1918 law of Alberta which 
apply to the majority of cases, and in the other provinces periodical 
payments are the rule, but payments may be commuted for a lump sum. 
In the Yukon, payment is made in a lump sum, except in temporary 
CaseS.« 
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Article 6 proposes the payment of compensation as from 
the fifth day after the accident. Ontario, Nova Scotia, New Bruns- 
wick, Quebec and Saskatchewan fix the waiting period at seven days, 
but in Ontario, Nova Scotia, Quebec and Saskatchewan compensation is 
payable from the date of disability. The Manitoba Act gives no 
compensation for the first three days of disablement. British 
Columbia provides for a waiting period of three days, but where 
disability lasts for more than fourteen days compensation is pay- 
able from the date of its commencement. The Alberta Workmen's Com- 
pensation (Accident Fund) Act provides for the payment of compensa- 
tion from the fourth day. Under the Railway Employees Compensation 
Act of Prince Edward Island, the waiting period is seven days. 
Under the Yukon Ordinance the waiting period is fourteen days but 
compensation is payable from the date of disability. 


Article 7 proposes the provision of additional compensa- 
tion in cases where the injured workman requires the constant assis- 
tance of another person. There appears to be no legislation con- 
cerning this point. 


Article 8 proposes that provision be made for supervision 
and review. The Workmen's Compensation Boards in Nova Scotia, New 
Brunswick, Quebec, Ontario, Manitoba, Saskatchewan, Alberta 
(Workmen's Compensation Accident Fund Act), and British Columbia 
have wide powers in dealing with the various cases and are author- 
ized to review awards. The law of Alberta, which covers certain 
railway employees and others not coming under the general Act, pro- 
vides for review of the amount of payment and settlement by arbitra- 
tion in case of disagreement. In Nova Scotia and New Brunswick 
appeal may be taken to the Supreme Court from the Board's decisions 
but only upon questions of law or jurisdiction and with the permis- 
sion of a judge of the Court. In the Yukon a review of an award may 
be made at the request of either employer or workman. 


Article 9 proposes that injured workmen’ shall be entitled 
to necessary medical, surgical and pharmaceutical aid, the expense to 
be defrayed by the employer, or by accident or invalidity insurance 
institutions. The laws of Nova Scotia, New Brunswick, Quebec, 
Ontario, Manitoba, Saskatchewan, Alberta (Accident. Fund) and British 
Columbia provide for medical aid to injured workmen, expenses to be 
paid from the accident fund. In Ontario and Quebec, however, employ- 
ers in Schedule 2, such. as railway, navigation and telegraph compa- 
nies, and municipalities are individually liable to pay compensation 
as Well as medical aid and this they pay out of their own funds. ~ In 
Alberta and British Columbia, however, the workers contribute to the 
cost of medical aid, the amount in British Columbia being one cent 
per day. In Alberta the whole cost is borne by the workmen, deduc- 
tions varying from one to four cents per day according to the hazard 
of the industry. This sum is, in both cases, retained by the employ- 
er from wages and forwarded by him to the Board. Employers may adopt 
their own methods subject to the approval of the Board. In British 
Columbia, Quebec, Manitoba, Saskatchewan, New Brunswick, Alberta 
(Accident Fund), Nova Scotia and Ontario medical aid includes medical, 
Surgical, nursing and hospital services and transportation. In Nova 
Scotia this aid is furnished for a period of thirty days only. All 
the provinces make provisions for the installation of first-aid ap- 
pliances. In the Yukon the sum of $500 may be claimed in fatal cases 
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to cover expenses of burial and medical care, burial expenses not 
exceeding 3150 to be a first charge on this amount. 


Article 10 suggests that injured workmen be entitled to 
the supply and normal renewal by the employer or insurer of neces- 
sary artificial limbs and surgical appliances, or in special cases 
an allowance representing the probable cost of such supply and 
renewal. . The law of New Brunswick does not specifically provide for 
the supply and’ renewal of surgical appliances but the Board is 
authorized to determine the character and sufficiency of medical aid 
to be furnished. The Quebec law makes provision for the supplying 
and renewing for twelve months of artificial limbs and other neces- 
sary appliances. The Nova Scotia, Saskatchewan and Ontario laws 
direct that artificial members be supplied and kept in repair for 
one year. In Manitoba artificial limbs and surgical appliances may 
be provided, and in British Columbia crutches and other apparatus, 
including artificial limbs, may be supplied. In the latter province 


‘and in Alberta and Manitoba the Board may adopt regulations regard- 


ing the supplying of medical aid. In Alberta the Board is author- 
ized to supply any apparatus usually provided for such cases for the 
alleviation of the injury. 


The laws of the Yukon and Prince Edward Island do not 
provide for the supplying of artificial members, etc. 


Article ll proposes that provision be made for insuring 
the payment of compensation in the event of the employer or insurer 
becoming insolvent. In Nova Scotia, New Brunswick, Ontario, 
Manitoba, Saskatchewan, Alberta and British Columbia any sums due 
by an employer to the Board are included among the claims which 
take priority in case of insolvency or death of an employer or the 
distribution of assets of a company. Under the 1911 law of Sask- 
atchewan, and the 1908 law of Alberta which apply to certain work- 
ers not covered by the general workmen's compensation laws, includ- 
ing a number of classes of railway employees, amounts due in respect 
of compensation up to $500 in each individual case, are included 
among the debts taking priority in the distribution of the assets 
of a company being wound up, unless such winding-up is for the 
purpose merely of reconstruction or amalgamation with another com- 
pany. in cases where the employer has entered into a contract with 
an insurer, the rights of the employer against the insurer are 
transferred to the workman in case the employer becomes insolvent. 
If the liability of the insurer to the workman is less than the 
liability of the employer to the workman, the workman may prove for 
the oalance in the liquidation proceedings. In Quebec assessments 
under the Workmen's Compensation Act to the amount of $1,000 con- 
stitute a privileged claim upon the moveable and immoveable property 
of an employer. 


DRAFT CONVENTION CONCERNING WORKMEN'S COMPENSATION FOR 
~~ OCCUPATIONAL DISEASES. 


The object of this Draft Convention is to have the diseases 
in the Schedule to-the.Convention, considered, as occupational 
diseases. These diseases are: lead and mercury poisoning and their 
seguelae, and anthrax infection. An examination of the provincial 
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Workmen's Compensation laws shows that at the time the Draft Conven- 
tion was adopted in 1925 and since, the Workmen's Compensation Acts 
of Nova Scotia, New Brunswick, Quebec, Ontario, Manitoba, Alberta, 
and British Columbia provided for compensation for these diseases. 
All processes in connection with mercury and lead are covered, but 
in the case of anthrax the laws only deal with processes which in- 
volve the handling of wool, hair, bristles, hides and skins. 


DRAFT CONVENTION CONCERNING THE SIMPLIFICATION OF THE 
INSPECTION OF EMIGRINTS ON BOARD SHIP. 
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Certain. sections. of the. Jumigration Aet. (a0. 25, 565057, 
58 sub.s. 4, and 59) provide for inspection abroad and on board ship 
and provides certain protection for emigrants, but there does not 
appear to be any provision for the appointment of an official 
inspector to travel on emigrant ships for the purpose of ensuring 
the enforcement of any laws, regulations or agreements for the 
protection of emigrants on board. 


DRAFT CONVENTION CONCERNING THE REPATRIATION OF SEAMEN. 


This Draft Convention provides that a seaman employed in 
his own country who is landed during the term of his engagement or 
at its expiration shall be entitled to be taken back to his own 
country or to the port at which he was engaged or to the port at 
which the voyage commenced... Suitable employment on a vessel proceeds 
ing to his destination is deemed to be repatriation. Expenses of 
repatriation may not be charged to a seaman who is left behind 
because of injury sustained in his service, shipwreck, illness not 
attributable to his own fault or discharge for cause beyond his own 
control. The terms of this Draft Convention are partly met by the 
Canada Shipping Act (Revised Statutes of Canada, 1927, chapter 186, 
sections 202-8, 214, 216 and 264-267). 


DRAFT CONVENTION CONCERNING SEAMEN'S ARTICIES OF AGREEMENT. 


This Draft Convention sets forth a number of proposals 
concerning Seamen's Articles of Agreement. Many of the requirements 
of the Draft Convention are met by the provisions of the Canada 
Shipping Act (Revised Statutes of Canada, 1927, chapter 196, sections 
150-162) on this subject. 


DRAFT CONVENTION CONCERNING SICKNESS INSURANCE FOR VORKZRS IN 
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INDUSTRY AND COMMERCE AND D DOMESTIC SERVANTS. 


This Draft Convention calls for the adoption of a system 
of compulsory sickness insurance. There is no legislation on this 
subject in Canada. In British Columbia, however, a Royal Commission 
on State Health Insurance and Maternity Benefits was appointed in 
1929 and in its Interim Report issued in 1930 found justification 
and a general demand for an economically sound and equitable public 
health insurance plan. In Quebec a Commission is investigating the 
whole question of social insurance. 
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DRAFT CONVENTION CONCERNING SICKNESS INSURANCE FOR 
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AGRICULTURAL WOR WORKERS. 


This Draft Convention calls for a system of compulsory 
Sickness insurance for workers in agriculture. There is no legis- 
lation on this subject in Canada. See preceding paragraph). 


DRAFT CONVENTION CONCERNING THE CREATION OF MINIMUM 
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WAGH-FIXING MACHINSRY. 


The object of this Draft Convention is the establishment 
and maintenance of machinery whereby minimum rates of wages can be 
fixed for workers employed in certain trades or parts of trades 

and in particular in home working trades) in which no arrangements 
exist for the effective regulation of wages by collective agreement 
or otherwise and wages are exceptionally low. 


Minimum wage laws in Canada apply in most cases to women 
only. Such laws are in force in Manitoba (C.A~ 1924, C. 128), 
Beatie Columbia, (R.S. 1924, Cw.173), Quebeo, (R.8s, 1925,.Cx 100), 
Seskatehowa (R.So19205..0« 186), Ombario, (R.S« 1927, C« 277), 
Alberta (1925, C. 23), and Nova Scotia. In 1930 a Minimum Wage Law 
(C. 11) was enacted in New Brunswick but will come into effect only 
on Proclamation by the Lieutenant-Governor in Council. In British 
Columbia and Alberta legislative provision has been made for a 
minimum wage for male employees, and that of Alberta consisting of a 
clause in the Factories Act providing that wherever a minimum wage 
has been fixed for female workers in any class of employment no male 
worker shall be employed in that class at a less wage.e- In Manitoba 
the Minimum VYage Act applies to boys under 18 years of age as well 
as to female workers. 


The Quebec Act applies to female workers covered by the 
Industrial Establishments Act, viz: those in manufactories, works, 
workshops, workyards and mills of all kinds and their dependencies; 
and also to those in commercial establishments. In Ontario female 
employees in any trade or occupation who work for wages are included, 
except farm labourers and domestic servants. The Manitoba law 
applies to female workers and boys under 18 years of age in any mail 
order house, shop, office, place of amusement or factory in any city 
in the Province who are entitled to compensation for labour. A “shop” 
includes a barber shop and any building or portion of a building, 
booth, stall or place where goods are exposed or offered for sale by 
retail, including also a tobacconist's, news-agent's, messenger 
service, hotel, inn, tavern, victualling house, restaurant and: re- 
freshment house, and sale by retail includes sale by auction. The 
Saskatchewan law covers all female persons in shops and factories in 
cities who work for hire, but the Board may extend its provisions to 
other portions of the Province. The definition of a shop in this 
province is similar to that in Manitoba with the addition of beauty 
parlours and mail order houses. The Alberta law applies to female 
workers in any trade or occupation except domestic service ina 
private house. The orders of the Board apply to all parts of the 
province unless their operation is expressiy restricted. The British 
Columbia law applies to every female person who is entitled to com- 
pensation for labour or services performed for an employer, except 
farm labourers, fruit pickers and domestic servants. The Male 
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Minimum Wage Act of British Columbia applies to adult male persons 

in all occupations (other than those of farm lebeurerss Frais. > « 
pickers, fruit packers, fruit and vegetable canners, domestic serv- 
ants and professions established by statute) who are in receipt of 

or entitled to any compensation for labour for services performed 

for another. The Nova Scotia law applies only in cities and incor- 
porated towns unless its scope is extended by the Lieutenant-Governor 
in Council. It covers every female person in any trade or occupation 
who works for wages except farm workers and domestic servants. The 
New Brunswick law which has not yet been put in force applies to the 
same classes of workers as the Nova Scotia law. 


The boards of Alberta, British Columbia, New Brunswick, 
Quebec and Ontario, before fixing minimum wage rates for any 
occupation may summon conferences in which employers and employees 
are equally represented. 


The Alberta Minimum Wage Board consists of three members 
appointed by the Lieutenant-Governor in Council who represent 
respectively the employers, the employees and the Province at large. 
The Manitoba and New Brunswick laws provide for a board of five 
members, two representing employers and two representing employees 
with a disinterested person as chairman. The Quebec Board consists 
of four members, two of whom represent the employers and two the 
female employees. The other provincial laws do not require employ- 
ers and workers to be represented on the boards. 


All orders of wage boards are binding upon employers and 
penalties are provided for their infraction. The Saskatchewan and 
Alberta laws provide that agreements to work for less than the 
minimum wage shall be invalid. 


The orders of the boards are in all cases to be published 
in the Royal Gazettes of their respective provinces. In addition 
the Quebec law provides that the board must send its orders by 
registered letter to employers who must keep them posted in their 
establishments. The Ontario notice of the decision of a wage con-~ 
ference must be sent to employers' and employees' representatives 
and the board may direct that'a notice of the orders be posted in 
establishments. In British Columbia under the Minimum Wage Act 
(women's) the Board must send notice of orders to employers who must 
post them and keep them posted free from defacement and mutilation. 
Under the Male Minimum Wage Act employers must keep orders posted 
in their establishments and the Board must supply copies of orders 
to employers requesting them. 


In all cases provision is made for the boards to ascertain 
whether employers are observing the law and, in case of infraction 
for the employee to recover the difference between the wage paid him 
or her and the minimum wage. In Manitoba, Ontario, New Brunswick, 
Saskatchewan, Alberta, and under the Minimum Wage .i.ct (women) of 
British Columbia the employer, on conviction, is ordered to pay the 
difference, thus saving the employee from the necessity of bringing 
@ Civil action, 
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DRAFT CONVENTION CONCERNING THE MARKING OF THE WEIGHT ON 
. HEAVY PACKAGES TRANSPORTED BY VESSELS. 


This Draft Convention calls for the marking of the weight 
on all packages and objects weighing more than 1000 keg. (1 metric 
ton). There is no legislation on this point in Canada. 


DRAFT CONVENTION CONCERNING THR PROTECTION AGAINST ACCIDENTS 


ed 


OF WORKERS EMPLOYED IN LOADING OR UNLOADING SHIPS. 


This Draft Convention sets forth a number of proposals 
for the protection of workers in loading or unloading ships, includ- 
ing the rules for the safety of all working places, and machinery, 
and of the means of transportation to the ship by water; lighting; 
provision of first aid equipment; handling of dangerous goods; and 
inspection. Regulations made by the Harbour Commissioners of 
certain cities provide for lighting of gangways, precautions to be 
taken in handling dangerous goods, and in loading or unloading 
yessels moored alongside, provision of good save-all stages, and the 
keeping of wharves free of encumbrances. Such regulations when ap- 
proved by the Governor-General in Council have the force of law. 
Inspectors are also maintained by the Dominion Government at certain 
of the Canadian ports for the protection of workers engaged in load- 
ing and unloading ships. 


ee ee 


DRAFT CONVENTION CONCERNING THE REGULATION OF HOURS OF WORK 


a es ae a ee rc a a er ee ee a re 


The object of this Draft Convention is to secure the 
adoption of an 8 hour day and 48 hour week in commercial establish- 
ments including postal, telegraph and telephone services. Maximum 
weekly hours may be so arranged that daily hours do not exceed 10. 
Certain exceptions to the proposed rule are permitted in case of 
accident and emergency. There is no legislation in Canada which 
meets the requirements of this Draft Convention, but orders issued 
under the Women's Minimum Wage Acts of several provinces fix a 48 
hour week for women in certain offices. In British Columbia an & 
hour day and 48 hour week is established for female OT face, 
telegraph and telephone employees. In offices no overtime is 
permitted, but telegraph and telephone employees may work up to 
56 hours in emergencies with payment at time and one half for all 
time in excess of 48 hours. In Alberta female office, telephone and 
telegraph employees have a 9 hour day and 48 hour week. Temporary 
overtime may be worked on permit of board with extra payment at 
proportional rates. The Manitoba Minimum Wage Board has fixed an 
8 hour day and 44 hour week for female office workers and boys under 
18 years of age in Winnipeg, St. Boniface and St. James. Emergency 
overtime may be worked only on permit and may not exceed three hours 
per day, nor six hours per week, or be oftener than on thirty-six 
days per year, with additional payment at not less than the regular 
rate. 


DRAFT CONVENTION CONCERNING FORCED OR COMPULSORY LABOUR. 


The object of this Draft Convention is the gradual abolition 
of compulsory or forced labour. This term is deemed not to include 
certain forms of labour or service. The only forms in which compul- 
sory labour exists in Canada fall within these exceptions viz; 
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Statute labour in lieu of payment of taxes and compulsory service 
to fight forest or prairie fires, and in British Columbia in case 
of sudden breaches in dams, dykes, etc., or apprehension thereof. 


DRAFT AFT CONVENTION LIMITING HOURS OF WORK IN COAL MINES. 

The object of this Draft Convention is the limitation of 
hours of employment in coal mines to seven hours and forty-five 
minutes from bank to bank, and the elimination of underground work 
on Sundays and public holidays. There does not appear to be any 
legislation in Canada providing for a day of seven and three-quarter 
hours in coal mines. Dominion and provincial laws dealing with 
Sunday labour enumerated under Draft Convention concerning a Weekly 


Rest in Industrial Undertakings have a bearing on Sunday labour in 
coal mines. 
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RECOMMENDATIONS OF THE INTERNATIONAL LABOUR 
CONFERENCE IN RELATION TO WHICH LEGISLATIVE 
OR OTHER MEASURES HAVE BEEN TAKEN IN CANADA. 


RECOMMENDATION CONCERNING UNEMPLOYMENT. 


The first section of this Recommendation calls for the 
prohibition of private employment agencies which charge fees, or 
permission only under Government license. In Canada the operation 
of private employment agencies for gain is prohibited in the 
Provinces of Nova Scotia, (Revised Statutes, 1923, chapter 123), 
Quebec (1931-32, chapter 47), Manitoba (C.A. 1924, chapter 67 
section 9), Saskatchewan (Revised Statutes, 1930, chapter 256), 
Alberta (Revised Statutes, 1922, chapter 179, section 11) and 
British Columbia (Revised Statutes, 1924, chapter 78), while pri- 
vate employment agencies are subject to provincial regulation in 
Ontario (Revised Statutes, 1927, chapter 216). No legislation has 
been adopted in Canada relative to the proposals contained in the 
remaining sections of this Recommendation, namely, unemployment 
insurance, the recruiting of workers in foreign countries, and the 
co-ordination of public works and the reservation of these public 
works for periods of unemployment. 
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This Recommendation is that upon condition of reciprocity 
each state shall admit foreign workers to the benefits of its laws 
for the protection of workers, and to the right of lawful associa- 
tion. No legislation to this effect exists in Canada. 


This Recommendation is to the effect that arrangements 
should be made forthe disinfection of wool with anthrax Spores, 
either in the country exporting such wool or at the port of entry. 


Under the provisions of the Quarantine Act the Governor~ 
in-Council may, by regulation, make provision for giving effect to 
the proposal of this Recommendation. The Dominion Government issued 
an order in March, 1930, making more explicit orders issued in 1920 
and 1922 in regard to anthrax infection. The earlier order confirmed 
previous regulations under the Animal Contagious Diseases AGG, 
requiring foreign exporters to furnish certificates as to the 
cleanliness of wool and hair destined for Canada. 


RECOMMENDATION CONCERNING THE PROTSCTION OF WOMEN AND 
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CHILDREN AGAINST LEAD POISONING. 
This Recommendation is that women, children and young 
persons be excluded from employment in furnace work in the reduction 
of zinc and lead ores; in the treatment of ashes containing lead and 
in the desilverizing of lead; in melting lead or old zine on a large 
scale; in manufacturing solder or alloys containing more than 10 per 
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cent cf lead; in the manufacture of litharge, missicot, red lead, 
white lead, orange lead, or sulphate, chromate or silicate of Lead; 
in mixing and pasting in the manufacture and repair of electric 
accumulators; or in cleaning workrooms where such processes are 
carried on. It is further recommended that these classes of workers 
should be only employed in processes involving the use of lead com- 
pounds only subject to strict rules as to ventilation, cleanliness, 
inspection, sanitation, etc., and that in industries where soluble 
lead compounds can be replaced by non-toxic substances, the use of 
soluble lead compounds should be strictly regulated. 


No legislation on this subject appears to exist in Canada 
beyond general provisions contained in the various provincial 
factory acts for the protection of employees in factories against 
the injurious effects of industrial processes. In British Columbia, 
Manitoba, New Brunswick, Nova Scotia, Ontario and Saskatchewan the 
employment of women and young girls so that their health is likely 
to be permanently injured, is forbidden. The Industrial Establish- 
ments Act of Ouebec (R.S. 1925, c. 182, s. 6) forbids the employ- 
ment of boys under 16 and girls under 18 years in establishments 
Classified by the Lieutenant-Governor in Council as dangerous, un- 
wholesome or incommodious. <A large number of industries have been 
thus classified including white lead, tinning of wire and of sheet 
7Pon ULensiis, smelting and rolling of iron, brass, lead and zine, 
and the boxing and canning of paint. In Nova Scotia (R.S. 1923, 
Pe fou, Ge 20), Ontario (Rebs 2927, cu 2755 Su 27]. Banitona 
feos 191d, ce 70, ss 7), Sadkatchewan (RsS< 1930, Gs 2205 cs 7), 
and British Columbia (R.S. 1924, c. 84, s. 5) power is given the 
Lieutenant-Governor in Council to prohibit the employment of boys 
under 16 and girls under 18 years of age in factories where he 
considers the work to be dangerous or unwholesome. Similar power 
is given the Workmen's Compensation Board of New Brunswick (R.S. 
1927, c. 159, s. 5). No action has been taken in any of these 
provinces. 


RECOMMENDATION CONCERNING THE ESTABLISHMENT OF 


VERNMENT HEALTH 


GOVERNMENT HEALTH SER SERVICES. 
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This Recommendation is that each country should have, not 
only efficient factory inspection, but in addition, a government 
service especially charged with the duty of safeguarding the health 
of the workers, which will keep in touch with the International 
Organization. 


The law officers of the Crown have found that the pro- 
visions of the Dominion Department of Health Act, 1919, appear to 
be adequate to carry out this Recommendation without further legis- 
lation. 


RECOMMENDATION CONCERNING THE APPLICATION OF THE BERNE _ CONVENTION 
\ Ae ON _THE PROHIBITION OF THe USB OF WHITE PHOSPHOROUS 
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The Government of Canada adhered to the Berne Convention 
of 1906 in September, 1914. 
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RECOMMENDATION CONCERNING THE LIMITATION OF HOURS OF WORK 
IN THE FISHING INDUSTRY. 
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This Recommendation is that in view of the general approval 
given under the Treaties to the principles of the eight-hour day and 
forty-eight hour week, each member should enact legislation limiting 
in this direction the hours of work of all workers employed in the 
fishing industry, with such special provisions as may be necessary 
to meet the conditions peculiar to the fishing industry in each 
country; and that in framing such legislation each Government consult 
with the organization of employers and of the workers concerned. 


No legislation has been enacted by any province of Canada 
tO 2imit the hours of work in this industry. 


RECOMMENDATION CONCERNING THE LIMITATION OF HOURS OF 


WORK IN INLAND NAVIGATION. 
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This Recommendation is similar to the last. No law on the 
lines of the Recommendation has been enacted in Canada. 


RECOMMENDATION CONCERNING THE ESTABLISHMENT OF 
NATIONAL SRANMBN'S CODES. 


The aim of this Recommendation is to provide seamen with 
the means to a better comprehension of their rights and obligations, 
each member being asked to undertake the embodiment in a seamen's 
code of all its laws and regulations relating to seamen. 


There is no such gencral code in existence in Canada. 
The Canada Shipping Act and its amendments, and the Merchant Shipping 
Act of Great Britain, together comprise the legislation governing 
seamen in Canada. Certain provisions relative to seamen appear also 
a the Criminal Code. 


RECOMMENDATION CONCERNING UNEMPLOYMENT INSURANCE FOR SEAMEN. 

This Recommendation is that each member state should 
establish for seamen a system of insurance against unemployment 
arising out of shipwreck or any other cause, either by means of 
Government insurance or by means of Government subventions to 
industrial undertakings whose rules provide for the payment of 
benefits to their unemployed members. 


No unemployment insurance for seamen is provided under any 
Canadian law. 
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The first section of this Recommendation is to the effect 
that the Draft Convention and Recommendations concerning unemploy- 
ment adopted at Washington are in prinecipie applicable to agricultural 
workers. The Employment Service of Canada, established under the 
Dominion (Revised Statutes, 1927, chapter 57) and provincial laws 
(Alberta, Revised S%atutes, 1922, chapter 179); British Columbia, — 
(Revised Statutes, 1924, chapter 78); Manitoba, (Consolidated Amend- » 
ments, 1924, chapter 67); Ontario, (Revised Statutes, 1927, chapter 216. 
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Quebec, (Revised Statutes, 1925, chapter 99); Saskatchewan, (Revised 
Statutes, 1930, chapter 25) is available for agricultural as well as 
ar other workers, and is constantly in use by them. 


The Recommendation proposes also, as a means to alleviate 
unemployment, the adoption of improved farming methods, intensive 
cultivation, facilities for land settlement, transport facilities 
for the unemployed, supplementary forms of employment in slack 
seasons, and agricultural co-operation and credit. 


A considerable body of Dominion and provincial legislation 
is in existence which provides for public instruction in agricul- 
ture, meeting to that extent the first two suggested remedies. — 
These laws include the Technical Education Act of Canada (Revised 
Statutes of Canada, 1927, chapter 193); the Vocational Education Act 
of Canada (1931, chapter 59)3 the Vocational Education Acts of 
Prince Edward Island (Statutes of 1921, chapter 5); New Brunswick, 
(Revised Statutes of 1927, chapter 54); Ontario, (Statutes of 1930, 
chapter 64 as amended by 1931, chapter 71, Statute 15) and Sask- 
atchewan (Revised Statutes of 1930, chapter 136); the Technical 
Schools and the Agricultural and Dairy School Acts of Quebec (Revised 
Statutes, 1925, chapters 141 and 62); the School Grants Act of 
Alberta (Revised Statutes of 1922, chapter 53)3 and the School Act 
and School Grants Act of Saskatchewan (Revised Statutes of 1930, 
ehapters 131 and 134). 


Un the’ Lines of the sugsestiun to create facilities tor 
land settlement, the Dominion Department of Immigration and 
Colonization is at present co-operating in a plan for the co-ordi- 
nation of Dominion, provincial and private land settlement schemes, 
this plan providing facilities for the movement of unemployed workers 
from urban centres to farming areas, as well as for the settlement 
of workers from other countries. 


In-regard to the next. two suggestions, namely, transport- 
ation to farm jobs, and the fostering of supplemental industries, 
no legislation precisely on these lines is in existence in Canada, 
but transportation is in some cases advanced to men securing work 
through the Employment Service of Canada. 


Various provincial acts have been enacted to encourage 
farmers' co-operation. Among the acts which provide for the issue 
Wa provincial credit, to farmers those.of Ontario (Revised Statutes 
of Ontario, 1927, chapters 67 and 69)s Manitoba, (Consolidated 
Amendments of Manitoba, 1924, chapter 173 and 1924, chapter 59); 
Alberta (Statutes of Alberta, 1931, chapter 66) and British Columbia 
(Revised Statutes of British Columbia, 1924, chapter 128) make pro- 
vision for credit organization through the agency of farmers' loan 


societies. 


RECOMMENDATION CONCERNING THE PROTECTION, BEFORE AND AFTER 
~ CHILDBIRTH, “Or WOMEN WAGE BARNERS Lf I A N AGRICULTURE. 


Members of the International Labour Organization are hereby 
recommended to ensure to women agricultural wage-earners protection 
similar to that provided in other occupation by the Washington 
Maternity Convention. 
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No legislation on this subject is in existence in Canada. 
The operation of the Maternity Protection Act of British Columbia 
is confined to specified "industrial or commercial undertakings", 
not including agriculture. 


In British Columbia a Royal Commission on Health Insurance 
and Maternity Benefits appointed in 1929 in its Interim Report, 
1930, found justification and a general demand for the introduction 
of an economically sound and equitable public Health Insurance plan. 
In Quebec, a Commission is investigating the whole question of social 
insurance. 
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Members are recommended to take steps to regulate the em- 
ployment of women wage-earners in agriculture during the night in 
such a way as to ensure to them a period of rest compatible with 
their physical necessities and consisting of not less than nine 
hours which shall when possible be consecutive. 


There is no legislation on this subject in Canada. The 
Night Employment of Women Act of British Columbia expressly exempts 
agricultural workers from its scopeée 


RECOMMENDATION CONCERNING THE NIGHT WORK OF CHILDREN 


ee ee ee 


AND YOUNG PERSONS IN AGRICULTURE. 


There is no specific legislation in Canada on this subject, 
but the provincial laws which make school attendance compulsory have 
the effect of precluding the night employment of children of school 
age 


RECOMMENDATION CONCERNING THE DEVELOPMENT OF TECHNICAL 
: AGRICULTURAL EDUCATION. 


The general subject of education, including vocational 
education for agricultural workers, falls within provincial juris= 
diction in Canada. All of the provincial governments are partici- 
pating in the development of vocational agricultural education, and 
in all of the provinces there is legislation providing for its 
continuation. The Federal Government has also granted financial 
assistance towards agricultural instruction. The systems of educa- 
tion which are in existence are available to agricultural wage-~ 
earners on the same conditions as to other persons engaged ae he 
agriculture. (See acts enumerated under Recommendation Concerning 
Prevention of Unemployment in Agriculture.) 


With respect to the proposal in the Recommendation that 
each Member of the International Labour Qrganization send a report 
to the International Labour Office at regular intervals containing 
as. full information as possible as to the administration of the laws, 
the sums expended, and the measures taken in order to develop agri- 
cultural education, the Government of Canada has already forwarded 
reports to the International Labour Office on this subject, and wilt 
continue to furnish as full information as possible on the subject 
matters in question. 


~~ + = Vv.” “wih aon 


“= : i : i vir . ae Ae 


7 he ~ ee 
- al on ae ae ete 


sehgned xt sorsteixe mi at svekdes abit ao neteats } 

sifewiod detsrt@ to Pov. noispetord yrinretat eg? | 

"agnitiatrobie: Lsiorommos 10 fetitembek” Sottioage oF 109 ai! = 

Fe Stat ino trgs gaibuloni ton 

P 

somsuenal a¢fsot ao aotse tamed) tween 8 ‘piduprfod dett iat at Bacar aa 

eficgoh mivetnl evi wi CSCL at bodnteqge etitenst ° poe yt | 
ttoubo oTsad ont ‘tot baemob ieroteg £ bre molisoititest bmyot 

soate sSactweal AsissH oiidug ofdstivps bes bawes YLisoimonoss pie 

tak foe ‘to lew viosw orld gnisagitoerat ak etiiee matt & ,oodenp af 

: | voonmmant | 


| gEAUTAUST ROA BEG en ZO HOW Te or { DUTEREOVOD MOI TAGMANNAO 


-ms ont statue? od egste sist of beborestotet ets atodmelt . a 
ai dilgia ofS gricv) cms iveitgs ai eterteeeggew Gemew To dromyole q 
dtiv ofdisaquoo feet to bobteq s meds of etwene of 2a Yaw & Mave 4 
onia nad? eeol Fon To il bas esiftersoen Leoteydg tiedt - 

. «OF LAUSORNES ed sidfesog mew {iste doigw eavod | 

on?  v«ebhems) ni toektee ‘eae £20 noiteietged on et stedT | 
jgoexs yLesotoxs eidsasod detsttS to FA. somoW To. iwecvolaait delet | 


voqoor ait mort wiotrew feiss Luo itys 


i ‘frcafimeroco scomebrette footes otam dolty ewel fefontveig oar judd 
foudse To gethiide to joao taans tigin off Bri blood to JooTts ony ~ 
e925 | 


) 

| . 

* - » < « - > ' 4 =F) | 
-icetidee etdi ao shbaseD wi neeteeie tgot oi tiosae. ox ai estedT 
. ; 
7 

I 


LOLI BOOY gai bufons sp a to Soojdse Letensy siT } 
“Eftyy apcleemghied x. sintiw aifst ,svretivow fetygivotags tot moixeowbe 
~tosijisg sts etnomrrevoy Lato oot fvotg oft to {£4 ,sbens) si moitorh 

mar sBOL teoubs {siuiluctigs Lenolsseoy Jo Inomgeleveh ant af Sattag = 

Bfi “xct. pekhevote. woes ‘sleiged ak oteds esantvow edt tq Ife ai - 
cart bed oats outs asa i oaurrovod fetebol off .nottauntémoo 

“29005 To smeveye edt <noisowneaale fexutivoixgs shiewos sonateteas 

 —ege" Loestisef tm. od aldsiisys ew opmeteixe ni ote dointw mote 

ti bapapite enoeitey teilto ot ex emetdibmoo emaes sid m0 Ritettse 
Otiviooas ao litebirs amt SH tobnye botetevstne ate 998) .otwi Tvoftza 
(so tmtinottgéA at Snemyofqment to soisaevett 


aus, hotjebnommoosh eit ot Laeoqouy ei eh doequet By 
troget so base aotteasinegeO twodsad. Lemottamteial edf To tedme toes 
gariurednpe 2 baw ted ma “tet me's te gokttO wooded Lenoltitsmtotal ant of - 
| scisexteininbe eft of ef ebdise@eg ee nokdemtotar Live as 
38 qukewveb o¢ zabt0 af nova? genvesom edt fms »beobasqxe amwe off 
bebrawiet ybsorls esd ebansd to dnésmmeresroeD off? ,toisaoube Lew? Gro | | 
i<w Sa oetcova cide wo soiTtO quoded lemoitertostnl oft oF eftoget 
| ae sidkeacg as aot ijamto tert ff{wt ac Meiertwt of omuristn0e 
oft i38 oip at etedtan 


ae OA & 


a en nt a a re a a ea ee EE ee ee ee ee 


AGRICULTURAL WORKERS. 


‘This Recommendation proposes that member states take 
statutory or other measures to regulate the housing and accomodation 
of agricultural workers. 


No legislation on this subject exists in Canada. 
RECOMMENDATION CONCERNING SOCIAL INSURANCE IN AGRICULTURE. 


This. Recommendation calls on member states to endeavour to 
extend their laws and regulations establishing systems of insurance 
against sickness, invalidity, old age "and other similar social 
risks," to agricultural wage-earners, on conditions equivalent to 
those prevailing in the case of workers in industrial and commercial 
occupations. 


No province in Canada has any law establishing a system of 
public insurance against sicknesSs, invalidity, etc., apart from the 
various superannuation systems which exist in the Dominion and in 
the Provinces for the benefit of public employees. As regards old 
age insurance the Old Age Pensions Act recently adopted by the 
Dominion Parliament (R.S. 1927, chapter 156), provided the same 
benefits for: agricultural workers as for other persons. This act 
contemplates co-operative action by the provincial legislatures, and 
British Columbia, Alberta, Saskatchewan, Manitoba, Ontario, New 
Brunswick, Nova Scotia, Prince Edward Island and the Yukon have 
passed the necessary legislation, but the New Brunswick, Nova Scotia 
and Prince Edward Island laws have not yet been proclaimed in force. 


RECOMMENDATION CONCERNING THE APPLICATION OF THE WEEKLY REST IN 


SE ES NE 


The object of this Recommendation, namely, the securing of 
a weekly rest of at least twenty-four consecutive hours for workers 
in industrial undertakings, is substantially met in Canada by the 
Lord's Day Act (Revised Statutes of Canada, 1906, cha ter 153). The 
.One Day's Rest in Seven Acts of Manitoba (1929, C. 45) and Saskatch- 
ewan (R.S. 1930, C. 255) provide for a weekly rest day for the 
majority of workers in those provinces. . 
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The Government of Canada concurred in this Recommendation 
by Order in Council passed in November, 1925; and the statistical 
and other information referred to is being duly communicated to the 
International Labour Office. 
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RECOMMENDATION CONCERNING THE GENERAL PRINCIPLES FOR THE ORGANIZATION 
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An examination of the Provincial Factory Acts shows that 
many of the points dealt with in this Recommendation are not covered 
by statutory provisions. All the laws, however, authorize the Lieu- 
tenant-Governor in Council to make regulations for carrying out the 
provisions of the Acts and the inspectors are given authority to 
exercise such power as may be necessary for carrying the Acts into 
effect. The Workmen's Compensation Boards of Nova Scotia, New 
Brunswick, Ontario, Manitoba, Alberta, Quebec, Saskatchewan, and 
British Columbia have the right to inspect premises. 


The first section of this Recommendation proposes that where 
it is considered possible and desirable inspectors may be assigned 
additional duties provided these do not interfere with their prin- 
cipal duties, or prejudice their authority and that they are related 
to the primary object of ensuring the health and safety of workers. 


The provincial laws do not either permit or forbid inspec- 
tors to undertake additional duties. The Ontario Factory Act, 
however, charges inspectors with the duty of assisting in the 
enforcement of the Stationary and Hoisting Engineers' Act and to 
report violations of that section of the Minimum Wage Act which 
requires the posting of Orders. In Alberta inspectors of the Bureau 
of Labour make inspections under the Acts administered by the Bureau 
including the Factories Act, the Minimum Wage Act and the Steam 
Boilers Act. 


The second section contains a number of proposals regard- 
ing the powers to be conferred on inspectors. With regard to the 
first, namely, that inspectors should be empowered to visit 
establishments at any hour of the day or night and to question mem- 
bers of the staff without witnesses, all the provincial laws meet 
this requirement, although the Quebec statute does not specify as do 
those of the other provinces, that examination of the staff may be 
carried on without witnesses. Except in the Province of Quebec, 
where the requirements are completely met, there is no statutory 
provision on the next point, namely, that inspectors should be bound 
‘by oath not to reveal trade secrets, etc. In Manitoba and British ~ 
Columbia, however, the inspector is not competent during his term of 
office, to give evidence in a civil proceeding as an expert witness 
or with regard to anything which has come before him in the course 
of his work. In Ontario the inspector, under the direction of the 
Attorney-General or of a member of the Executive Council, may object 
to giving evidence as to premises inspected by him. The next two 
proposals are that inspectors should be empowered to bring breaches 
of the laws directly before the competent judicial authorities and 
that, where feasible, the inspectors' reports shoudd be taken to 
establish the facts stated therein in default of proof to the con- 
trary; that inspectors should be empowered to apply to the competent 
authorities for an order requiring necessary alteration to plants, 
etc., to be made within a fixed time. On the first point there 1s 
no legislation, but with regard to the second, the Workmen's Com- 
pensation Boards of Saskatchewan, Alberta and British Columbia are 
empowered to make orders requiring the installation of safety devices, 
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etc., within a fixed time and to close the. industry in case of non- 
compliance. The last proposal of this section is that all 

accidents should be notified to the competent authorities and 
investigated by inspectors; that inspectors should advise employers 
respecting standards of safety and health and encourage co-operation 
of employers and workers in matters affecting safety and health and 
should study problems relating thereto. It is further proposed that 
where independent accident insurance organizations exist their offi- 
cers should be guided by the foregoing principles. The Factory Acts 
and the Workmen's Compensation Acts of all provinces require notice 
of accidents to be sent to the proper authorities, and the Steam 
Boiler Acts of British Columbia, Alberta, and Saskatchewan provide 
for investigation of all boiler accidents. The Industrial Establish- 
ments Act of Quebec empowers inspectors to make such suggestions as 
they deem advisable to the proper authorities in the interest of 
health and safety. They may hold inquiries and examine witnesses 
under oath, they may also be present at inquests on accident cases 
and inquiries into fires and may examine the witnesses. The work- 
men's compensation boards of Nova Scotia, New Brunswick, Saskatchewan, 
Ontario, Quebec, Manitoba, Alberta and British Columbia have autho- 
rity to deal with all matters arising under the Acts. In Alberta 
these matters specifically include the determinating of sua table 
safety devices and other means for preventing accidents and requi- 
rements for preventing disease, and also the making of regulations 
on these subjects, which shall apply to both employers and workmen. 
The British Columbia and Saskatchewan boards have the same powers as 
that of Alberta, and in addition are given authority to establish 
and maintain museums for the exhibition of health and safety devices}; 
to publish bulletins on accident prevention and cause illustrated 
lectures to be given on the prevention of accidents and disease; and 
to appoint advisory committees on which employers and workmen are 
represented to assist the board in establishing reasonable standards 
of safety. In Nova Scotia, New Brunswick, Quebec, Ontario and 
Saskatchewan the rules of accident prevention associations, if ap- 
proved by the board, become binding on employers in the industry 
represented in the association. The board may also make an allowance 
to such an association, or pay the salary and expenses of one or more 
inspection engineers or experts appointed by it for the purpose of 
accident prevention. 
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UTILIZATION OF WORKERS' SPARE TIMe. 
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preservation of spare time and recommends that governments should 
facilitate the conclusion of collective agreements which will ensure 
a normal standard of living in exchange for legal hours of work and 
the measures to be taken to prevent recourse to paid work in spare 
time; that the working day should be so arranged as to make periods 
of spare time as continuous as possible; and that well arranged 
transport systems should be provided with special facilities in 
regard to fares and time tables. The Fair Wages Policy of the a 
Government of Canada and various provincial laws establishing minimum 
wages and limiting hours of labour make provision to a certain extent 
for the carrying out of the first and second recommendation of this 
section. There is no legislation on the third point and it is the 
opinion of the Minister of Justice that none appears necessarye 
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Section 2 recommends the encouragement of individual 
hygiene by the provision of public baths, etc. and legislation or 
private action against the misuse of alcohol, venereal disease and 
gambling. Provision is made by public authorities in the larger 
centres for public baths, etc.; the Canada Temperance Act and the 
various provincial liquor laws regulate the sale and use of alcohol. 
A number of provinces have by legislation established sanitoriums for 
the treatment of tuberculosis; and the Criminal Code contains sections 
designed to prevent the spread of venereal disease, and to suppress 
gambling. 


Section 3 recommends the increase, in co-operation if neces- 
sary With public authorities, of health dwellings at low rentals. 


The Housing Policy of the Government of Canada established 
in 1918 provides that the Dominion Government may aid the several 
provinces by means of loans in carrying out a general housing scheme. 


The Technical Education Act of Canada and numerous provin- 
cial laws provide for the extension of technical, domestic and 
general education recommended in Section IV. 


RECOMMENDATION CONCERNING EQUALITY OF TREATMENT FOR NATIONAL AND 
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FOREIGN WORKERS AS REGARDS WORKMEN'S COMPENSATION, 


The object of this Recommendation is .to facilitate the 
payment of compensation to foreign workmen. No legislation appears 
to have been enacted on this subject. 


RECOMMENDATION CONCERNING JURISDICTION IN DISPUTES ON WORKMEN'S 
COMPENSATION. 


This Recommendation proposes representation of employers 
and workers on boards appointed to scttle disputes relating to 
workmen's compensation and that where such disputes are dealt with 
by the courts. of law such courts should be required to hear employ- 
ers’ and workers' representatives, as experts in cases involving 
questions of an occupational character especially the question of 
degree of incapacity. The Alberta Workmen's Compensation Act 1908 
(R.S.A. 1922, C. 176) which covers a number of classes of workers 
exempted by the general Workmen's Compensation Act of the Provinces, 
including a number of classes of railway employees, provides for the 
settlement of disputes by arbitration. If committees of employers 
and workmen exist with power to settle such matters the question in 
dispute is to be settled by the arbitration of such committees unless 
written objection is filed by one of the parties. In case of such 
objection or failure of the committee to settle the matter within 
three months the question is to be settled by a single arbitrator 
agreed upon by the parties, or, in the absence of such agreement, by 
the Court. There are no other laws containing similar provisions. 


RECOMMENDATION CONCERNING THE MINIMUM SCALE OF WORKMEN'S COMPENSATION. 


This Recoumendation proposes the following scale of com- 
pensation:- (1) In case of permanent total incapacity a periodical 
payment equal to two-thirds of the workman's annua, 1 carnings and : 
in case of permanent partial incapacity a proportion of the periodical 
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payment payable in the case of tatol incapacity but calculated 

in reference to the reduction of earning power. In case of tem- 
porary total incapacity a daily or weekly payment equal to two- 
thirds of basic earnings as calculated for purposes of compensation 
and in case of temporary partial incapacity a proportion of the pay- 
ment for temporary total incapacity calculated in reference to re- 
duction of earning power. In case a lump sum is paid it should not 
be less than the capital value of the periodical payment. The laws 
of Ontario (R.S. 1927, CG. 179 and amendments), Alberta (R.S.A. 1922, 
C. 177 as amended by 1928, C. 38), Manitoba (Crh 1924, ©. 209 ‘and 
amendments), Quebec (1931, C. 100) and Saskatchewan (R.S. 1930, 

C. 253), provide in cases of total permanent incapacity for a 
periodical payment of 66 2/3% of the average earnings of the workman 
with a minimum payment of $12.50 per week or average earnings in 
Quebec, Ontario and Saskatchewan, $15.00 per week, or average earn- 
ings in Manitoba, and *10 or average earnings in Alberta. British 
Columbia (R.S. B.C. 1924, C. 278) grants 623% with a minimum of $5 
per week or average earnings. The Alberta law of 1908, (R.S. 1922, 
C. 176) which covers a number of workers not covered by the general 
Act including certain classes of railway employees, provides for a 
payment of 50% of average carnings with a maximum of $10 per week. 
A workman under 21 years of age, however, earning less than $10 per 
week receives 100% of earnings with a maximum of $7.50 per weeke 

In New Brunswick (R.S. 1927, C. 157), the allowance is 55 per cent 
of average earnings with a minimum of 46 per week. In Nova Scotia 
(R.S. 1923, C. 129 and amendments) 60 per cent of average earnings 
is paid, except in the industries of fishing and dredging where 55 
per cent is given. A minimum of &5 per week or average earnings is 
fixed for all cases of permanent total disability. Im cases of per- 
manent partial incapacity the Saskatchewan, Manitoba, Quebec and 
Ontario laws provide an allowance equal to 66 2/3 per cent of the 
aifference in the workman's earnings before and after the accident, 
British Columbia 62% per cent, Nova Scotia 60 per cent (except in the 
industries of fishing and dredging where 55 per cent is eek 
Under the 1908 law of Alberta the rate is the same as for total 
incapacity. In New Brunswick the rate is determined by the Board 
but may not exceed $2,500. Cases of temporary total incapacity are, 
for their duration, compensable at the same rate as permanent total 
incapacity except in one province. In Manitoba the minimum payment 
in temporary cases is $12.50 per week or average earnings. For 
‘temporary partial incapacity, Saskatchewan, Alberta, Ontario, Quebec 
and Manitoba allow 66 2/3 per cent of the diminution of average 
earnings; British Columbia 623 per cent, Nova Scotia 60 per cent 
(except in fishing and dredging where the rate is 55 per cent), and 
New Brunswick 55 per cent. The 1908 law in Alberta allows the same 
amount as for total permanent incapacity. 


Section II of the Recommendation proposes that when the 
injured workman requires the constant help of another person 
additional compensation should be paid. No provision for this 
contingency is made in the Canadian laws. 


Section III recommends that in case of death compensation 
should be paid to the husband or wife of the deceased worker, to 
children under 18 years and to invalid children over that age and 
also to grandchildren and brothers and sisters within the same age 
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limits. It is further recommended that compensation should not be 
less than 66 2/3 per cent of earnings or the capital value thereof. 
Nova Scotia, New Brunswick, Alberta, British Columbia, Ontario, 
Quebec, Saskatchewan and Manitoba pay compensation to the widow, to 
an invalid widower and to children up to the age of 16 years, New 
Brunswick extending the time to 18 years in the case of girls and 
Manitoba and Alberta permitting the Board to pay compensation up 

to 18 years if considered advisable for the better education of 

the child. In Nova Scotia, Ontario, Manitoba, Alberta, Saskatchewan, 
Quebec and British Columbia invalid children receive compensation 
-above 16 years of age. With respect to other dependants New 
Brunswick, Quebec, Ontario, Manitoba, Alberta, Saskatchewan and 
British Columbia pay compensation to such members of the family of 
the workman as were wholly or partially dependant upon his earnings 
at the time of his death, including his parents and grandparents, 
sisters and brothers, grandchildren and others. The 1908 law of 
Alberta also provides for the payment of compensation to all the 
dependants mentioned in the Recommendation. In Nova Scotia com- 
pensation is payable to such dependants in cases where none is paid 
to widow, widower or children. In Saskatchewan under the 1911 Act 
which still applies to certain workers not covered by the General 
Compensation Act, and in the Yukon, the amount of compensation is 
divided as the Court determines among the dependants who include 
such members of the workman's family as were wholly or partly de- 
pendant upon him at the time of his death; “member of the family" 
being defined to include wife, husband, children, parents, grand- 
parents, grandchildren, brothers, sisters and others. Compensation 
in case of death in Nova Scotia, New Brunswick, Ontario, Manitoba, 
Alberta, Quebec, Saskatchewan and British Columbia is a fixed month- 
ly allowance ranging from $30 to $40 per month for the widow and 
payments in respect to children ranging from 47,50 and $12 a month 
according to provinces. Orphan children receive $15 per month in 
all these provinces. The 1908 law of Alberta provides for the pay- 
ment of a lump sum equal to earnings for the three years preceding 
the injury not exceeding $1,800. In Saskatchewan, under the 1911 
| Act, which applies to certain classes of workers not covered by the 
1929 law, a lump sum not exceeding the estimated earnings of the 
workman during the three years preceding the injury is payable with 
a maximum of $2,500. In the Yukon the maximum is $2,500. 


. Section IV proposes that provision should be made for 
vocational rehabilitation of injured workmen. In Canada such 
provision has been made in Ontario, Manitoba, Nova Scotia, Alberta, 


Saskatchewan and Quebec. 


RECOMMENDATION CONCERNING WORKMEN'S COMPENSATION FOR 


a — ee 


OCCUPATIONAL DISEASES. 


— Se 


This Recommendation proposes that provision be made for 
revision of lists of occupational diseases. In the laws of Nova 
Scotia, New Brunswick, Ontario, Manitoba, Alberta, Saskatchewan, 
Quebec and British Columbia an industrial disease is defined as any 
disease mentioned in the schedule to the Act and any other disease 
which by regulation is declared to be an industrial disease. 
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- RECOMMENDATION CONCERNING THE PROTECTION OF EMIGRANT WOMEN 
AND GIRLS ON BOARD SHIP. och sl 


This Recommendation calls for the appointment of a qualified 
woman to take charge of women and girls on any immigrant vessels 
carrying fifteen or more unaccompanied women or girls. There would 
appear to be no legislation on this subject, but steamship conduct- 
resses are employed on all British passenger ships bringing women 
emigrants to Canada and afford all needed assistance. 


RECOMMENDATION CONCERNING THE REPATRIATION OF 
MASTBRS AND APPRENTICES. 

This Recommendation calls for provision for the repatria- 
tion of masters and apprentices who are not covered by the Draft 
Convention on this subject. The requirements of this Recommendation, 
insofar as they apply to apprentices, are partly met by Sections 
203-209, 215, 217 and 265-268 of the Canada Shipping Act as noted 
under the Draft Convention concerning Repatriation of Seamen. 
Section 215 provides for the repatriation of sick masters as well as 
seamen and apprentices, but this provision has no application in 
cases of shipwreck or distress. 


RECOMMENDATION CONCERNING THE GENERAL PRINCIPLES FOR THE 


—— eS a 


INSPECTION OF THE CONDITIONS OF WORK OF SBAMEN. 


This Recommendation sets forth a number of general princi- 
ples for the organization of systems of inspection of the conditions 
of work of seamen. Many of the requirements are met by the Canada 
Pripping Act (R.S.C. 1906, C. 115, Parts Vitis’ Vill end Tx). 


RECOMMENDATION CONCERNING THE GENERAL PRINCIPLES 

OF SICKNESS INSURANCE. 

This Recommendation sets forth the general principles to 
be. considered in establishing systems of sickness insurance. There 
is no legislation on this subject in Canada. In British Columbia, 
however, a Royal Commission on State Health Insurance and Maternity 
Benefits and in Quebec a Commission on Social Insurance are consider- 
ing the question. 


RECOMMENDATION CONCERNING THE APPLICATION OF 


——— — 


MINIMUM WAGE-FIXING MACHINERY. 


This Recommendation, which lays down certain general prin- 
ciples to be followed in the creation of minimum wage -fixing machi- 
nery, is divided into four sections. The first section recommends 
(1) that the wages actually paid and the arrangements, if any; for 
their regualtion, should be ascertained; and (2) that special regard 
be had to the trades in which women are ordinarily employed. Six 
Canadian provinces, Nova Scotia (3980, Gy Th and amendments), Quebec, 
Meets 1925, €. 100 and amendments), Ontario (R.S. 1927, C. O77 5 
Manitoba, (C.A. 1924, C. 128 and amendments), Saskatchewan (R.S- 1930, 
CG, 258 and amendments), Alberta (1925, C- 25 and amendments) and ; 
British Columbia (R-S. 1924, C. 173 and amendments), and New Brunswick 
(1930, C. 11) have laws providing for minimum wages for women but the 
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New Brunswick law has not yet been put in force. The Manitoba law 
applies to boys under 18 years of age as well as to women and girls. 
All these acts, and also the Male Minimum Wage Act of British 
Columbia (1929, C. 43) make provision for preliminary investigations 
by the Minimum Wage Boards. 


The second section contains a number of proposals regard- 
ing the operation of the wage fixing body and the selection of its 
representatives. The first and second proposals are that the wage- 
fixing machinery should operate by way of investigation into the 
relevant conditions of the trade concerned and consultation with 
employers and employees in that trade and that employers and work- 
ers, through representation equal in number or of equal voting 
strength, should jointly take part in the deliberations and decisions 
of the wage-fixing body, which should also include one or more 
independent persons to be selected, where possible, by agreement of 
the two sides. The boards established under the provincial laws are 
empowered to make regulations for the carrying out of the Acts. 

The boards are all empowered to investigate conditions in the trades 
concerned. In Alberta, British Columbia (Women's Minimum Wage Act), 
Quebec, New Brunswick and Ontario the boards may summon conferences 
in which employers and workers are equally represented. In Alberta 
the chairman of the Board acts as chairman of the Conference but 
does not vote. In British Columbia (Women's M. W. Act) one or more 
disinterested persons may be summoned to the conference but may not 
exceed in number the representatives of either of the other parties. 
In Quebec a number of disinterested persons may be summoned. In 
Ontario and New Brunswick a disinterested person is named chairman 
of the conference but does not vote. The Alberta board consists of 
three members representing respectively employers, workers and the 
province at large. On the Manitoba board the employers and workers 
are each represented by two members with a disinterested person as 
chairman. The second section further suggests that workers should, 
as far as possible, be given a voice in the selection of their 
representatives, organizations of employers and employees being asked 
to submit names for the purpose; that the independent persons be not 
associated with the trade under consideration; and that wherever 2 
considerable proportion of women are employed provision should be 
made for inclusion of women among the workers' representatives and 
one or more women among the independent persons. In British Columbia 


the board is empowered to make regulations governing the selection 


of representatives. In Quebec the employers and employees select 
their own representatives. In Ontario and New Brunswick the board 
may provide for such selection. No provision is made in any GF the 
Acts for the representation of women in conferences but the laws of 
Nova Scotia, Ontario, Manitoba and Saskatchewan provide that two 

of the five members of the Minimum Wage Boards should be women. 

In British Columbia one member must be and in Quebec one member may 
be a woman, 


Section three suggests that the wage-fixing body should 
take account of the necessity of the workers maintaining a suitable 
standard of living and that provision be made for review of the 
minimum rates when desired by employers or employees. The boards of 
Manitoba and Saskatchewan are empowered to ascertain and declare what 
wages are adequate to furnish the necessary cost of living to employ- 
ees, and that of British Columbia (women's) is charged with the duty 
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of fixing such minimum wage as seems necessary or expedient for the 
Welfare of employees. The Acts of Nova Scotia, New Brunswick, 
Quebec, Ontario and British Columbia (women's) provide for a review 
of the Minimum Wage rate on request of employers or employed. The 
Nova Scotia, New Brunswick, Quebec and Ontario boards may also make 


‘such reviews on their own motion. 


Section four contains a number of proposals concerning the 
steps to be taken to ensure the payment of the minimum rates. The 
first proposal is that employers be required to display statements 
of the rates in force in accessible positions on the premises. This 
requirement is met by the laws of Quebec, New Brunswick, British 
Columbia (both Acts) and Ontario. The second proposal is that a 
staff of inspectors should be employed with powers analogous to 
those proposed for factory inspectors by the Recommendations of the 
1925 Conference. This requirement is met to a certain extent by the 
laws of Ontario, Manitoba, Saskatchewan, Alberta and British Columbia 
(both Acts). In Ontario the factory inspectors are charged with the 
duty of reporting violations of that section of the Act which re- 
quires orders to be posted. In Saskatchewan and Alberta the Minimum 
Wage laws authorized the appointment of inspectors to enforce the 
Act. In Manitoba the Board must ascertain whether employers are. 
obeying the law. In British Columbia both Acts empower the boards 
to examine, either through a member of the board or a representative, 
the books, payroll and records of employers and obtain sworn state- 
ments as to wages and other conditions. In New Brunswick Regulations 
may be made under the Act requiring the employer to furnish necessary 
information. 


The Recommendation suggests the imposition of penalties 
for infractions of the laws and this is done under all the Canadian 
laws. It is further recommended that employers be required to keep 


registers of their employees and the wages paid and that measures be 


provided for employees to recover wages due without bringing civil 
actions. The first of these proposals is met by the laws of Nova 
Scotia, Ontario, Manitoba, Saskatchewan, Alberta and both British 
Columbia Acts. The latter requirement is met by the provisions in 
the laws of Ontario, Manitoba, Saskatchewan, Alberta, New Brunswick 
and British Columbia (women's) that the employer shall, on convice- 
tion, be ordered to pay the employee the difference between the sum 
paid and the minimum wage. 


RECOMMENDATION CONCERNING THE PREVENTION OF INDUSTRIAL ACCIDENTS. 


This Recommendation applies to mines, quarries, manufac- 
tures, building, construction and transportation. 


Articles 1 ~ 5 propose the taking of necessary steps by 
means of legislative or administrative action to secure enquiry into 
the causes and cireumstances of accidents, and to ensure the col- 
lection of accident statistics, including the dangers existing in 


special industries, the "laws" determining the incidence of accidents, 


and the effect of preventive measures. It is also recommended that 
methodical investigation should be carried out by public services 


‘assisted where desirable by institutions or committees in the indi- 


vidual branches of industry; that physical, physiological ane ‘ 
psychological factors be investigated; that research should be made 
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into the best methods of vocational guidance and their practical 
application; that the more important results of the research under- 
taken be communicated to the International Labour Office, and 
circulated between the research organizations of the different 
industrial countries; and that central departments should be 
established to collect and collate statistics, and communicate 

them to the International Labour Office. The Labour Department 

Bet (RS. 1927, C. 111) requires the Dominion Department of Labour 
to collect, digest and publish in suitable form statistical and 
other information relating to the conditions of labour, and to 
institute and conduct inquiries into important industrial questions. 
The British Columbia (R.S. 1924, C. 125) and Ontario (hase 1927, 

C. 62) Department of Labour Acts confer wide powers as to the col- 
lection of labour statistics, inquiry into laws for the protection 
of workmen in other countries, and consideration and reporting upon 
any matters affecting the industrial classes. The Department of 
Labour of Quebec also has power (R.S. 1925, C. 95A as enacted by 
eyot, C. 19, s. 6) to collect statistics. The Bureaus of Labour 

in Manitoba (C.A. 1924, C. 21), and Alberta (R.S. 1922, C. 27), 

and the Labour Departments of Saskatchewan (1928, C. 11) and Quebec 
fifeoe 1925, C. 95A as enacted by 1931, GC. 19, s. 6) may also in- 
stitute inguiries into important industrial questions. Provisions 
for special investigations of accidents are contained in the Coal 
Mines Acts of Alberta and Nova Scotia, the Metalliferous Mines Act 
of the latter Province, and the Mining Act of Ontario, in the Steam 
Boiler Acts of Alberta, Saskatchewan and British Columbia, and in 
the Railway Acts of Canada, British Columbia, Nova Scotia and 
Ontario. The High Schools Act and the Vocational Education Act of 
Ontario provide for vocational guidance. Available information on 
accident investigations and statistics in Canada is published from 
month to month in the Labour Gazette which is sent to all the 
principal industrial countries which are members of the International 
Labour Organization. 


Articles 6 and 7 propose coeoperation of the parties 
interested in the prevention of industrial accidents, and periodical 
conferences between the state inspection services and organizations 
of employers and workers in each industry to consider the position 
as regards accidents, the effectiveness of preventive measures, and 
to discuss proposals for further improvement on the lines laid down 
by the Recommendation on systems of inspection adopted in 1925» 
Under the Workmen's Compensation Acts of Nova Scotia, Ontario, New 
Brunswick, Quebec and Saskatchewan safety regulations issued a : 
representative employers' associations may be approved by the Boards, 
and are then binding on all employers in the industry. _The British 
Columbia and Saskatchewan Boards have authority to appoint advisory 
committees on which employers and workmen are represented to assist 
the Boards in establishing reasonable standards of safety and to 
recommend rules and regulations. A Regulation (No. 9) of the oF 
Workmen's Compensation Board of Alberta requires every tee ing f 
within the scope of the Act employing ten or more persons ke ave ~ 
accident prevention committee of not less than two members to ae 
the plant, hear complaints, and make recommendations for the safety 


of workers. 


Articles 8 - 14 propose the establishment of works safety 
organizations with systematic supervision of plant and eee 
organization of first aid and transport for injured workers; safety 
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. lectures, publications, exhibitions, etc.; and the giving of safety 
instruction in schools. There does not appear to be any legislation 
requiring establishment of works safety organizations or for safety 
instruction in schools. All the provinces provide for transport- 
ation of the injured workmen, this being done, in the case of Nova 
Scotia, by Regulation, and for first aid. The laws of British 
Columbia and Saskatchewan authorize the Boards to arrange safety 
Zectures, to establish museums, and to distribute pamphlets. 


Articles 15 18 propose laws requiring the employer to 
equip and arrange his works so as to five adequate protection to 
the worker and to instruct him as to the dangers of the occupation: 
the early submission of plans of industrial establishments to the 
competent authority; inspectors to be empowered to give orders 
(subject to Beriaet to the employer regarding steps to be taken 
fee ultil bis obligation, and, in case of imminent danger, to 
require immediate compliance. The Mines Acts of all provinces except 
New Brunswick provide safeguards for workers and authorize the 
inspector to issue orders regarding the remedying of any dangerous 
conditions within the time fixed in the order. Plans of mines must 
be kept for inspection when required. All provincial Factory Acts 
also provide in some measure for the safety of persons employed. 

In Manitoba (R.S. 1913, C. 70, s. 52a,) and in Ontario (R.S. 1927, 
C. 275, s. 16) the employer must have a certificate of inspection 
and an operating permit before operating a.factory for, the first 
time. In Ontario (R.S. 1927, C. 275, s. 15), Quebec (Regulation 

2 under R.S. 1925, C. 182) and Nova Scotia (R.S. 1923, C. 160, s. 
54, as enacted by 1931, C. 45, s. 2) the employer must submit plans 
to the inspector before a factory is occupied, and in Alberta 19ZG, 
Os 925 Ss 11) he may be required to do so. 


Article 19 propose legislation requiring the worker to 
comply with the regulations on accident prevention and to refrain 
from removing safety devices, and to learn the use of them properly. 
There does not appear to be any legislation in Canada directing the 
worker to observe safety rules. The Coal Mines Regulation Act of 
Hove Scotia (1927, C. 1) provides a penalty for any person damaging 
or interfering with rescue or first-aid equipment or appliances. 


Articles 20 and 21 propose that before accident prevention 
regulations are drawn up, opportunity should be given to organizations 
of employers and workers to submit their views; and that legal or 
administrative provision should be made for associating the workers 
in the work of securing the observance of safety regulations such 
as appointment of workers on inspection service, authorizing workers 
to call for a visit of inspection or to see the inspector on his 
Visits, and the establishment of safety committees including workers 
representatives. The Coal Mines Regulation Acts of Nova Scotia 
eer. Cy i, 3. 33) and Alberta (1950, Cy 24, s. 87, Tr. 2) provide 
that the workmen employed in a mine may at their own cost appoint 
two persons with not less than five years experience as practical 
working miners to inspect the mine. Persons so appointed must be 
allowed at least once in every month, to inspect every part of the 
mine, and be afforded every facility for so doing. Their reports 
are to be recorded in a book kept at the mine for the purpose. The 
Workmen's Compensation Boards of several provinces as noted above 
under articles 6 and 7, work with employers’ association in the 


task of issuing safety rules. 
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OF POWEBR-DRIVEN MACHINERY 


This Recommendation proposes the prohibition by law of 
the supplying or installation of power driven machinery unless it is 
furnished with the required safety appliances. In New Brunswick 
Se C. 53, s. 4), Quebec (R.S. 1925, C. 178, s. 10), Ontario 
RS, 1927, C. 57, s. 80), Manitoba (1931, C. 37, s. 18), 
Saskatchewan (R.S. 1930, c. 214, s. 11); Alberta (R.S. 1922, Be 192, 
S.- 5 as enacted by 1929, c. 27, s. 2) and British Columbia (R.S. 
g2e%, Cs 77, & 14), power is given to the Lieutenant-Governor in 
Council, or to the authority administering the Act with the approval 
of the Lieutenant-Governor in Council, to make regulation prohibit- 
ing the installation, sale, etc. of electrical equipment which has 
not been duly approved. In Quebec the law applies only to equipment 
and installation in buildings and structures. 


RECOMMENDATION CONCERNING RECIPROCITY AS REGARDS THE PROTECTION 


AGAINST ACCIDENTS OF WORKERS EMPLOYED IN LOADING OR 
UNLOADING SHIPS. 


This Recommendation proposes reciprocal agreements between 
members ratifying the convention concerning the protection against 
accidents of workers employed in loading or unloading ships. No 
action has as yet been taken by Canada in this question. 


THE SAFETY OF WORKERS EMPLOYED IN LOADING OR UNLOADING 
SHIPS. 


There does not appear to have been any action taken by 
Canada on this question. 
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This Recommendation proposes that investigation be made 
of existing conditions as to hours of work of persons employed pec! 
hotels, restaurants, boarding houses, clubs, cafes, and similar 
establishments exclusively or mainly engaged in providing board 
and lodging, or supplying refreshments for consumption on the 
premises, this investigation to be made, whether statutory legis- 
lation exists or not, with a view to extending the application 
of the rules laid down in the Draft Convention concerning the 
regulation of hours of work in commerce and offices to as many 
classes of establishments as possible, Seon peprda eer 
etc. The only regulation of hours of employment in hotels, res- 
taurants, i. . Canada is effected through orders of the oe 
Wage Boards of several provinces, and applics to women oY 
in Manitoba where boys under 18 are included. These Boards mee 
authority to review or alter orders: issued. Laws providing ne 
a weekly rest-day in Manitoba, Saskatchewan, Ontario and Quebec 


apply to hotel employees. 


In Alberta the Factories Act applies to hotels, restaurantsy 
etc., im cities and towns having a population of 5,000 and over. 


obtetat® <(0L se gre #0 ,GS@QL «8s — Pang al 
s(a a3 ve oo 3eext abes tenet > (08 ae ees > 
eSOE wb. ,S90L »8,A) ettsdLa oh th on eh tS 29 “osel L Bef) 2 
e808) atdauloD detstixt *B «VS «® Lf bosoam 

Mi. tontsvo0-tngnotusit off of nevig et tewog BE 
favouggs oft Atiw Joa ont gutvespisitene aaixenres sis oF 20. 
etididetq ncttefssot slam of ,ffonuod at Ton toved=saanodi | 
pet noe o? ino eat fsslittooto to «ads ite eisai 
* 1 tee alt ot yine eeitigqe wal off osdoup al - gbovetaqgs ¥ masd Fc 
scehinabodete bne | ee a sedattabet Bat 


ol we 


neseted einansorygs taporuroer essoqo1g 10 i tebrtommon ok eid? Lean) 
ganiage noissetotq: eft go irereorres “toitneyaos afd gaiytiis2 stoma: 
oM se#aitte goibsolmw 16 gnibsol at boeyolants atsdiow Io eiaedioas 
eno fSpaup oitdz ‘st alqge? ye Raden aoe” Fay as and oLtsa . 


| aga Os neat ahs es 
With OetLase emo ITs 
Guicaoday ao oO 


ys astes noltos “ne: Koad svaed of teoggs ton each atest . > at 
sOLTEOND eldt 20 sbanad 


2BIZ08 Wt BAOY TO pepo §o_ Morty 


. 


: ; A 
y x 
ebam od moltepisacvnt tsft eeeoqgetq motjabasmmooen eid? 
mi Ssyofgame snoateq te Arow to ersod ot ee enottibncs Bgiseine Fo = 
telimic bne ,2oleo ~eduio ,20suod gnibisod ,vtneiaetest gelation 
Husod antbivory ait. bogegte Yimaiem to yLoviewfoxe otmamialidages — 
sit co solgguvenos tot sinemestte: getylqque to ggaigbol fas” 
-eigol vretutete tontotw goheam of of acttagisasyvai eid? .seeimotg 
noite ot sae oat ya bisdxa ot weiv se dtiw .tonm 10 sieixe mroltel 
ott gaisoonce soigeovmed ttetG off of mwoh bial sofort att To | 
- Sacer 2e of asoiTho bag ootemaos mi S1ow to etuod tc motvaingoy 
-etnaetuas sot pelarod gitd baskoit i .ofdteeeq sa einemfeaifdesas to soeasio - 
; etot ,2lstai at fnomyolame To gaged to nottsluget vine, sdf «sto 
miminil of%.to etohxo dgwords betestte ef shansd-fi «e939 ,etahemes 
Sqgvoxs vino momow of esiiqgs bag gesotivyotwg L[aetovoe “$0 8 a 
" even abtcoh ceaiT ,bebsfont ste 8£ tobmy eyod etsdw adotines at % 
sot gaibivoig cwel .bouset-arsbio astie 10 wsi¥st of ae 
Sore bre oftata® .sewadotedesé ,»edotinsi ai yeb=teot ow 
sao ayo fqme fosont a 


Biiswetest ,.tLotod of ietiteics tod. esitosvosl odd ettodta aa 
-r¥O bas 000.8 to noiteiugog é Steet enwot bre eolsis a 


me i ee 


This Act limits the working hours of all persons to nine per day 
and fifty-four per week, except when exemption is granted by an 
inspector for reasons of occupation, trade, accident or other 
necessity. 
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This Recommendation calls for investigation similar to 
that proposed above in the case of hotel and restaurant employees, 
and the statement regarding Canadian legislation made above applies 
to the present Recommendation, except the reference to the Alberta 
BeoLories Act. 


RECOMMENDATION CONCERNING THE REGULATION OF HOURS OF WORK IN 


ESTABLISHMENTS FOR THR CARE OF THe SICK, INFIRM, 


Oe ee a a ne 


DESTITUTS OR MENTALLY UNFIT. 


This Recommendation calls for action similar to that pro- 
pesed in the Recommendation on Hours of Work in Hotels, etc. No 
action appears to have been taken in Canada to regulate hours of 
labour in establishments for the care of the Sick, ECECs 


RECOMMENDATION CONCERNING INDIRECT COMPULSION TO LABOUR. 


The object of this Recommendation is to suggest principles 
which would prevent indirect compulsion to labour, apart from that 
normally exerted by economic forces, by populations in primitive 
territories. The conditions which this Recommendation seeks to 
remedy do not arise in Caneda. 


RECOMMENDATION CONCERNING THE REGULATION OF FORCED OR COMPULSORY 
ac, i  —§ 


There is no forced or compulsory labour in Canada other 
than that noted under the Draft Convention on this subject. 
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